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ABSTRACT
The purpose of this study is to investigate the current situation of the program for the last mile program at the college and the
Factors that influence its efficacy. In this study, the following five categories are used to evaluate the study of satisfaction. Their
employment compared with the national average employment. In the middle of a university for the study. Total 250 well-defined
and structural questionnaires were distributed, 210 copies were returned. The main findings were concluded as followings: 1. There
is significant difference in dissimilar sexes to graduation year. 2. There is significant difference in dissimilar status to program. 3.
There is significant difference in time looking for work to study of satisfaction 4. There is significant difference in work place to study
of satisfaction. 5. There is significant difference in job title to study of satisfaction. 6. There is significant difference in learning to
match to study of satisfaction. 7. There is significant difference in current salary to study of satisfaction. 8. There is significant
difference in salary expectations to study of satisfaction. 9. The students participated the mile program in time looking for work, the
method of looking for work, nature of the work, job dissatisfaction causes and current salary higher than the national average
employment.
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