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ABSTRACT

Based on resource-based view theory, explore the impact of the international experience, internationalization, dynamic ability, and

career capital. We tested the model using hierarchical linear modeling(HLM)with data obtained from a sample of 333 employees. At

the individual level, international experience was positively related to target of career capital. At the work-unit level, the relationships

among internationalization and dynamic capabilities and career capital were positive. Finally, the implications of current study and

directions for future research are discussed.

Keywords : Career capital、International experience、Internationalization、Dynamic Capabilities

Table of Contents

摘要 viii ABSTRACT ix 誌謝 x 圖目錄 xiii 表目錄 ix 第一章 10 第二章 文獻回顧 14 第一節 職涯資本 14 第二節 國際經驗 16 

第三節 國際經驗對職涯資本之影響 18 第四節 國際化程度 20 第五節 國際化程度對職涯資本之影響 22 第六節 動態能力 23 

第七節 動態能力對職涯資本之影響 24 第三章研究方法 26 第一節 研究架構 26 第二節 研究對象 26 第三節 操作性定義 27 

一、國際經驗 27 二、國際化程度 27 三、職涯資本 28 四、動態能力 29 五、控制變數 29 第四節分析方法 29 一、驗證性因

素分析 29 二、階層線性模型多層線性模式 30 第四章 研究結果 31 第一節 相關分析 31 第二節信效度分析 31 一、信度分析

31 二、效度分析 31 第三節 階層線性模式分析 33 一、虛無模式 33 二、隨機係數迴歸模式 34 三、截距預測模式 34 第五章 

結論與建議 39 第一節 研究結論 39 第二節　管理意涵 41 第三節　研究限制與建議 43 參考文獻 45 附件 70

REFERENCES

Abe, Hiroko, & Wiseman, Richard L. (1983).A cross-cultural confirmation of the dimensions of intercultural effectiveness.International Journal of

Intercultural Relations, 7(1), 53-67. Ambrosini, Veronique, & Bowman, Cliff. (2003). Managerial Consensus and Corporate Strategy:: Why Do

Executives Agree or Disagree about Corporate Strategy? European management journal, 21(2), 213-221. Ambrosini, Veronique, & Bowman, Cliff.

(2009). What are dynamic capabilities and are they a useful construct in strategic management? International Journal of Management Reviews,

11(1), 29-49. Ambrosini, Veronique, Bowman, Cliff, & Collier, Nardine. (2009). Dynamic capabilities: an exploration of how firms renew their

resource base. British Journal of Management, 20(s1), S9-S24. Amit, Raphael, & Schoemaker, Paul JH.(1993). Strategic assets and organizational

rent.Strategic management journal, 14(1), 33-46. Anand, J, & Vassolo, RS. (2002). An examination of dynamic capabilities: is evolutionary theory

under-determined. Paper presented at the SMS Conference, Paris. Anand, Jaideep, Oriani, Raffaele, & Vassolo, Roberto S. (2010).Alliance activity

as a dynamic capability in the face of a discontinuous technological change.Organization Science, 21(6), 1213-1232. Ancona, Deborah G,

Goodman, Paul S, Lawrence, Barbara S, & Tushman, Michael L. (2001). Time: A new research lens. Academy of Management Review, 26(4),

645-663. Arnold, John. (2001). Careers and career management.Handbook of industrial, work and organizational psychology, 2, 115-132. Arthur,

Michael B, & Rousseau, Denise M. (1996).A career lexicon for the 21st century.The Academy of Management Executive, 10(4), 28-39. Arthur,

Michael B, & Rousseau, Denise M. (1996). Introduction: The boundaryless career as a new employment principle. The boundaryless career: A new

employment principle for a new organizational era, 3-20. Arthur, Michael B. (1994). The boundaryless career: A new perspective for organizational

inquiry. Journal of organizational Behavior, 15(4), 295-306. Arthur, Michael Bernard, Arthur, Michael B, Hall, Douglas T, & Lawrence, Barbara

S. (1989). Handbook of career theory: Cambridge University Press. Arthur, Michael, Inkson, Kerr, & Pringle, Judith. (1999). The new careers:

Individual action and economic change: Sage. Athanassiou, N., & Nigh, D. (2005). The impact of US company internationalization on top

management team advice networks: A tacit knowledge perspective. Knowledge Management: Critical Perspectives on Business and Management,

3, 79. Athanassiou, Nicholas, & Nigh, Douglas. (2005). The impact of US company internationalization on top management team advice networks:

A tacit knowledge perspective. Knowledge Management: Critical Perspectives on Business and Management, 3, 79. Avolio, Bruce J, Zhu, Weichun,

Koh, William, & Bhatia, Puja. (2004). Transformational leadership and organizational commitment: Mediating role of psychological empowerment

and moderating role of structural distance. Journal of organizational behavior, 25(8), 951-968. Bandura, Albert. (1997). Self-ef?cacy: The exercise of

control: New York: Freeman. Barkema, Harry G, & Vermeulen, Freek. (1998). International expansion through start-up or acquisition: A learning

perspective. Academy of Management journal, 41(1), 7-26. Barney, Jay B. (1986). Strategic factor markets: Expectations, luck, and business



strategy. Management science, 32(10), 1231-1241. Barney, Jay B. (1992). Integrating organizational behavior and strategy formulation research: A

resource based analysis. Advances in strategic management, 8(1), 39-61. Barney, Jay B. (1995). Looking inside for competitive advantage.The

Academy of Management Executive, 9(4), 49-61. Barney, Jay. (1991). Firm resources and sustained competitive advantage. Journal of management,

17(1), 99-120. Barreto, Ilidio. (2010). Dynamic capabilities: A review of past research and an agenda for the future. Journal of Management, 36(1),

256-280. Barth, Thomas J. (1993). Career anchor theory.Review of Public Personnel Administration, 13(4), 27-42. Bartlett, Christopher A, &

Ghoshal, Sumantra. (1992). What is a global manager?: Harvard Business School. Black, J Stewart, Gregersen, Hal B, Mendenhall, Mark E, &

Stroh, Linda K. (1999). Globalizing people through international assignments: Addison-Wesley Reading, MA. Black, J Stewart, Morrison, Allen J,

& Gregersen, Hal B. (1999).Global explorers: The next generation of leaders: Psychology Press. Black, J. S. (1990). The relationship of personal

characteristics with the adjustment of Japanese expatriate managers.MIR: Management International Review, 119-134. Bliese, Paul D. (2000).

Within-group agreement, non-independence, and reliability: Implications for data aggregation and analysis. Bolino, Mark C. (2007). Expatriate

assignments and intra-organizational career success: Implications for individuals and organizations. Journal of International Business Studies, 38(5),

819-835. Brown, M. (1994). The fading charms of foreign fields. Management Today, 48-51. Brown-Nagin, Tomiko. (2005). Elites, social

movements, and the law: The case of affirmative action. Columbia Law Review, 1436-1528. Bryk, AS, & Raudenbush, SW. (1992).Hierarchical

linear modelsSage.Newbury Park, CA. Buhner, Rolf. (1987). Assessing international diversification of West German corporations. Strategic

Management Journal, 8(1), 25-37. Burt, Ronald S. (1997). The contingent value of social capital.Administrative science quarterly, 339-365.

Caligiuri, Paula M. (2000). Selecting expatriates for personality characteristics: a moderating effect of personality on the relationship between host

national contact and cross-cultural adjustment. MIR: Management International Review, 61-80. Carpenter, M. A., Sanders, W. G., & Gregersen,

H. B. (2001). Bundling human capital with organizational context :The impact of international assignment experience on multinational firm

performance and CEO pay. Academy of Management Journal, 44(3), 493-511. Carpenter, Mason A, Sanders, Wm Gerard, & Gregersen, Hal B.

(2001).Bundling human capital with organizational context: The impact of international assignment experience on multinational firm performance

and CEO pay.Academy of Management Journal, 44(3), 493-511. Carpenter, Mason A, Sanders, Wm, & Gregersen, Hal B. (2000). International

assignment experience at the top can make a bottom?line difference. Human Resource Management, 39(2?3), 277-285. Caves, Richard E.

(1996).Multinational enterprise and economic analysis: Cambridge university press. Cepeda, Gabriel, & Vera, Dusya. (2007). Dynamic capabilities

and operational capabilities: A knowledge management perspective. Journal of Business Research, 60(5), 426-437. Chay, Yue?Wah, & Aryee,

Samuel. (1999). Potential moderating influence of career growth opportunities on careerist orientation and work attitudes: Evidence of the protean

career era in Singapore. Journal of Organizational Behavior, 20(5), 613-623. Christophe, Stephen E, & Lee, Hun. (2005). What matters about

internationalization: a market-based assessment. Journal of Business Research, 58(5), 636-643. Coff, Russell W. (1997). Human assets and

management dilemmas: Coping with hazards on the road to resource-based theory. Academy of Management Review, 22(2), 374-402. Colakoglu,

Sidika N. (2011). The impact of career boundarylessness on subjective career success: The role of career competencies, career autonomy, and

career insecurity. Journal of Vocational Behavior, 79(1), 47-59. Coleman, J. S., & Jones, C. G. (1988). Plant stress and insect performance:

cottonwood, ozone and a leaf beetle. Oecologia, 76(1), 57-61. Crowne, Kerri Anne. (2008). What leads to cultural intelligence? Business Horizons,

51(5), 391-399. Daily, Catherine M, Certo, S Trevis, & Dalton, Dan R. (2000). International experience in the executive suite: the path to

prosperity? Strategic Management Journal, 21(4), 515-523. DeFillippi, Robert J, & Arthur, Michael B. (1994). The boundaryless career: A

competency?based perspective. Journal of Organizational Behavior, 15(4), 307-324. Dickmann, Michael, & Doherty, Noeleen. (2008). Exploring

the career capital impact of international assignments within distinct organizational contexts. British Journal of Management, 19(2), 145-161.

Dickmann, Michael, & Harris, Hilary. (2005). Developing career capital for global careers: The role of international assignments. Journal of World

Business, 40(4), 399-408. Dierickx, Ingemar, & Cool, Karel. (1989). Asset stock accumulation and sustainability of competitive

advantage.Management science, 35(12), 1504-1511. Dodgson, Mark. (1993). Organizational learning: a review of some literatures. Organization

studies, 14(3), 375-394. Duberley, Joanne, & Cohen, Laurie. (2010). Gendering career capital: An investigation of scientific careers. Journal of

Vocational Behavior, 76(2), 187-197. Dunning, John H. (1980). Toward an eclectic theory of international production: Some empirical tests.

Journal of international business studies, 11(1), 9-31. Dyer, Jeffrey H, & Singh, Harbir. (1998). The relational view: Cooperative strategy and

sources of interorganizational competitive advantage. Academy of management review, 23(4), 660-679. Eby, Lillian T, Butts, Marcus, & Lockwood,

Angie.(2003). Predictors of success in the era of the boundaryless career.Journal of Organizational Behavior, 24(6), 689-708. Eisenhardt, Kathleen

M, & Martin, Jeffrey A. (2000). Dynamic capabilities: what are they? Strategic management journal, 21(10-11), 1105-1121. Eriksson, Kent,

Johanson, Jan, Majkgard, Anders, & Deo Sharma, D. (2000).Effect of variation on knowledge accumulation in the internationalization

process.International studies of management and organization, 30(1), 26-44. Eriksson, Kent, Johanson, Jan, Majkgard, Anders, & Sharma, D Deo.

(1997). Experiential knowledge and cost in the internationalization process. Journal of international business studies, 337-360. Fang, Eric Er, &

Zou, Shaoming.(2009). Antecedents and consequences of marketing dynamic capabilities in international joint ventures.Journal of International

Business Studies, 40(5), 742-761. Feldman, Daniel C, & Bolino, Mark C. (2000). Career Patterns of the Setf-Etnployed: Career Motivations and

Career Outcomes. Feldman, Daniel C, Folks, William R, & Turnley, William H. (1999).Mentor–protege diversity and its impact on international

internship experiences.Journal of Organizational Behavior, 20(5), 597-611. Fiedler, Fred E. (1970). Leadership experience and leader performance

—Another hypothesis shot to hell. Organizational Behavior and Human Performance, 5(1), 1-14. Fornell, Claes, & Larcker, David F. (1981).

Structural equation models with unobservable variables and measurement error: Algebra and statistics. Journal of marketing research, 382-388.



Froneman, Sarel. (2010). A roadmap of career capital accrual for knowledge workers.University of Pretoria. Gao, Gerald Yong, Pan, Yigang, Lu,

Jiangyong, & Tao, Zhigang. (2008). Performance of multinational firms’ subsidiaries: Influences of cumulative experience. Management

International Review, 48(6), 749-768. Glick, William H. (1985). Conceptualizing and measuring organizational and psychological climate: Pitfalls in

multilevel research. Academy of Management review, 10(3), 601-616. Gomes, Lenn, & Ramaswamy, Kannan. (1999). An empirical examination of

the form of the relationship between multinationality and performance. Journal of International Business Studies, 173-187. Gregersen, Hal B, &

Morrison, Allen J. (1998).Developing leaders for the global frontier.Sloan Management Review, 40(1), 21-32. Griffith, David A, & Harvey, Michael

G. (2001).A resource perspective of global dynamic capabilities.Journal of International Business Studies, 597-606. Gulick, Roy M, Ribaudo,

Heather J, Shikuma, Cecilia M, Lustgarten, Stephanie, Squires, Kathleen E, Meyer III, William A, . . . Murphy, Robert L. (2004).

Triple-nucleoside regimens versus efavirenz-containing regimens for the initial treatment of HIV-1 infection.New England Journal of Medicine,

350(18), 1850-1861. Heavey, Ciaran.(2009). A dynamic managerial capabilities model of organizational ambidexterity. Helfat, Constance E, &

Peteraf, Margaret A. (2003). The dynamic resource?based view: capability lifecycles. Strategic management journal, 24(10), 997-1010. Helfat,

Constance E, Finkelstein, Sydney, Mitchell, Will, Peteraf, Margaret, Singh, Harbir, Teece, David, &Winter, Sidney G. (2009). Dynamic

capabilities: Understanding strategic change in organizations: Wiley. com. Helfat, Constance E. (1997). Know-how and asset complementarity and

dynamic capability accumulation: the case of R&D. Strategic Management Journal, 18(5), 339-360. Hennart, Jean-Francois, & Park, Young-Ryeol.

(1993). Greenfield vs. acquisition: The strategy of Japanese investors in the United States. Management science, 39(9), 1054-1070. Hess, Andrew

M. (2008). Essays on dynamic capabilities: the role of intellectual human capital in firm innovation. Hitt, Michael A, Bierman, Leonard,

Uhlenbruck, Klaus, & Shimizu, Katsuhiko. (2006). The importance of resources in the internationalization of professional service firms: The good,

the bad, and the ugly. Academy of Management Journal, 49(6), 1137-1157. Hitt, Michael A, Hoskisson, Robert E, & Ireland, R Duane.(1994). A

mid-range theory of the interactive effects of international and product diversification on innovation and performance.Journal of management,

20(2), 297-326. Hitt, Michael A, Hoskisson, Robert E, & Kim, Hicheon. (1997). International diversification: Effects on innovation and firm

performance in product-diversified firms. Academy of Management journal, 40(4), 767-798. Hitt, Michael A, Tihanyi, Laszlo, Miller, Toyah, &

Connelly, Brian. (2006). International diversification: Antecedents, outcomes, and moderators. Journal of Management, 32(6), 831-867. Hoekstra,

Hans A. (2011). A career roles model of career development.Journal of Vocational Behavior, 78(2), 159-173. Hofmann, AW. (1997). Mantle

geochemistry: the message from oceanic volcanism. Nature, 385(6613), 219-229. Hofmann, David A, & Gavin, Mark B. (1998). Centering decisions

in hierarchical linear models: Implications for research in organizations. Journal of Management, 24(5), 623-641. Hofmann, David A, Griffin, Mark

A, & Gavin, Mark B. (2000).The application of hierarchical linear modeling to organizational research. Huang, T.-J., Chi, S.-C., & Lawler, J. J.

(2005).The relationship between expatriates' personality traits and their adjustment to international assignments.The International Journal of

Human Resource Management, 16(9), 1656-1670. Huber, George P. (1991). Organizational learning: The contributing processes and the

literatures. Organization science, 2(1), 88-115. Hung, Richard Yu-Yuan, Lien, Bella Ya-Hui, & McLean, Gary N. (2009). Knowledge management

initiatives, organizational process alignment, social capital, and dynamic capabilities. Advances in Developing Human Resources, 11(3), 320-333.

Iellatchitch, Alexander, Mayrhofer, Wolfgang, & Meyer, Michael. (2003). Career fields: a small step towards a grand career theory? International

Journal of Human Resource Management, 14(5), 728-750. Inkson, Kerr, & Arthur, Michael B. (2001).How to be a successful career

capitalist.Organizational Dynamics, 30(1), 48-61. Jakli?, Marko. (1998). Internationalization strategies, networking and functional discretion. James,

Lawrence R, Demaree, Robert G, & Wolf, Gerrit. (1984). Estimating within-group interrater reliability with and without response bias. Journal of

applied psychology, 69(1), 85. Jiao, Hao, Wei, Jiang, & Cui, Yu. (2010). An empirical study on paths to develop dynamic capabilities: from the

perspectives of entrepreneurial orientation and organizational learning. Frontiers of Business Research in China, 4(1), 47-72. Jokinen, Tiina,

Brewster, Chris, & Suutari, Vesa. (2008). Career capital during international work experiences: contrasting self-initiated expatriate experiences and

assigned expatriation. The International Journal of Human Resource Management, 19(6), 979-998. Jokinen, Tiina. (2005). Global leadership

competencies: a review and discussion. Journal of European Industrial Training, 29(3), 199-216. Kamien, Morton I. (1982). Market structure and

innovation: Cambridge University Press. Khandekar, Aradhana, & Sharma, Anuradha. (2005). Managing human resource capabilities for

sustainable competitive advantage: An empirical analysis from Indian global organisations. Education+ Training, 47(8/9), 628-639. Kim,

Kwanghyun, & Slocum Jr, John W. (2008). Individual differences and expatriate assignment effectiveness: The case of US-based Korean

expatriates. Journal of World Business, 43(1), 109-126. Kim, W Chan, Hwang, Peter, & Burgers, Willem P. (1993). Multinationals' diversification

and the risk?return trade?off. Strategic Management Journal, 14(4), 275-286. King, Andrew A, & Tucci, Christopher L. (2002). Incumbent entry

into new market niches: The role of experience and managerial choice in the creation of dynamic capabilities. Management Science, 48(2),

171-186. Klaus, K. J. (1995). How to establish an effective expatriate program—Best practices in international assignment administration.

Employment Relations Today, 22(1), 59-70. Kobrin, Stephen J. (1991). An empirical analysis of the determinants of global integration.Strategic

Management Journal, 12(S1), 17-31. Kogut, Bruce. (1985). Designing global strategies: Comparative and competitive value-added chains. Sloan

management review, 26(4). Kogut, Bruce. (1989). The stability of joint ventures: Reciprocity and competitive rivalry. The Journal of Industrial

Economics, 183-198. Kolb, David A. (1984). Experiential learning: Experience as the source of learning and development (Vol. 1): Prentice-Hall

Englewood Cliffs, NJ. Lane, Peter J, Koka, Balaji R, & Pathak, Seemantini. (2006). The reification of absorptive capacity: a critical review and

rejuvenation of the construct. Academy of management review, 31(4), 833-863. Larimo, Jorma. (2011). Disentangling the roles of international

experience and distance in establishment mode choice. Management International Review, 51(3), 321-355. Lawson, Benn, & Samson, Danny.



(2001). Developing innovation capability in organisations: a dynamic capabilities approach. International Journal of Innovation Management,

5(03), 377-400. Lazarova, Mila, & Taylor, Sully. (2009). Boundaryless careers, social capital, and knowledge management: Implications for

organizational performance. Journal of Organizational Behavior, 30(1), 119-139. Lee, John Y, Tang, Charles, & Tikoo, Surinder. (2006). The

degree of internationalization and the stock market valuation of earnings. Advances in International Accounting, 19, 201-219. Levine, Ross, &

Schmukler, Sergio L. (2007). Migration, spillovers, and trade diversion: The impact of internationalization on domestic stock market activity.

Journal of Banking & Finance, 31(6), 1595-1612. Lin, Nan. (2002). Social capital: A theory of social structure and action (Vol. 19): Cambridge

university press. Lin, Sheng-Huang, Chen, Tsung-Ying, Lin, Shinn-Zong, Shyr, Ming-Hwang, Chou, Yu-Cheng, Hsieh, Wanhua Annie, . . . Chen,

Shin-Yuan. (2008). Subthalamic deep brain stimulation after anesthetic inhalation in Parkinson disease: a preliminary study. Lin, Wen-Ting,

Cheng, Kuei-Yang, & Liu, Yunshi. (2009). Organizational slack and firm’s internationalization: A longitudinal study of high-technology firms.

Journal of World Business, 44(4), 397-406. Lin, Wen-Ting, Cheng, Kuei-Yang, & Liu, Yunshi. (2009). Organizational slack and firm’s

internationalization: A longitudinal study of high-technology firms. Journal of World Business, 44(4), 397-406. Lu, Jane W,& Beamish, Paul W.

(2001). The internationalization and performance of SMEs.Strategic management journal, 22(6?7), 565-586. Lublin, J. (1996). An overseas stint can

be a ticket to the top. The Wall Street Journal, 29, B1. Lublin, J. (1996). An overseas stint can be a ticket to the top. The Wall Street Journal, 29,

B1. Magnusson, P., & Boggs, D. J. (2006). International experience and CEO selection: An empirical study. Journal of International Management,

12(1), 107-125. Magnusson, Peter, & Boggs, David J. (2006). International experience and CEO selection: An empirical study. Journal of

International Management, 12(1), 107-125. Maruca, R. F. (1994). The right way to go global: An interview with Whirlpool CEO David Whitwam.

Harvard Business Review, 72(2), 134-145. Maruca, Regina Fazio. (1994). The right way to go global: an interview with Whirlpool CEO David

Whitwam. Harvard Business Review, 72(2), 135-146. Mayrhofer, Wolfgang, Iellatchitch, Alexandre, Meyer, Michael, Steyrer, Johannes,

Schiffinger, Michael, & Strunk, Guido. (2004). Going beyond the individual: some potential contributions from a career field and habitus

perspective for global career research and practice. Journal of Management Development, 23(9), 870-884. McEnrue, Mary Pat. (1988). Length of

experience and the performance of managers in the establishment phase of their careers.Academy of Management Journal, 31(1), 175-185.

McMahon, Mary, & Haines, Christine. (2006). Third International Symposium on Career Development and Public Policy: A Vision. Australian

Journal of Career Development, 15(3), 21-24. Mezias, John M, & Scandura, Terri A. (2005). A needs-driven approach to expatriate adjustment and

career development: A multiple mentoring perspective. Journal of International Business Studies, 36(5), 519-538. Miao, L., Adler, H., & Xu, X.

(2011). A stakeholder approach to expatriate management: Perceptions of hotel expatriate managers in China. International Journal of Hospitality

Management, 30(3), 530-541. Mody, Fersheed K, & Hale, AH.(1993). Borehole-stability model to couple the mechanics and chemistry of

drilling-fluid/shale interactions.Journal of Petroleum Technology, 45(11), 1093-1101. Nunnally, Jum. (1978). Psychometric methods.McGraw-Hill,

New York, NY. Oddou, G. R. (1991). Managing your expatriates: What the successful firms do.Human Resource Planning, 14(4), 301-308.

Oddou, Gary R. (1991). Managing your expatriates: What the successful firms do.Human Resource Planning, 14(4), 301-308. Palloni, A., Massey,

D. S., Ceballos, M., Espinosa, K., & Spittel, M. (2001). Social Capital and International Migration: A Test Using Information on Family Networks.

American Journal of Sociology, 106(5), 1262-1298. Papert, Seymour. (1980). Mindstorms: Children, computers, and powerful ideas: Basic Books,

Inc. Parker, Polly, & Arthur, Michael B. (2000).Careers, organizing, and community.Career frontiers: New conceptions of working lives, 99-121.

Parker, Polly, & Inkson, Kerr. (1999). New forms of career: The challenge to human resource management. Asia Pacific Journal of Human

Resources, 37(1), 76-85. Penrose, Edith. (2009). The Theory of the Growth of the Firm: Oxford University Press. Pimentel, Richard A. (1979).

Morphometrics, the multivariate analysis of biological data: Kendall/Hunt Publishing Company Dubuque, Iowa, USA. QUI?ONES, MIGUEL A,

Ford, J Kevin, & Teachout, Mark S. (1995). The relationship between work experience and job performance: A conceptual and meta?analytic

review. Personnel Psychology, 48(4), 887-910. Ramalu, Subramaniam Sri, Rose, Raduan Che, Kumar, Naresh, & Uli, Jegak. (2010). Doing

business in global arena: An examination of the relationship between cultural intelligence and cross-cultural adjustment. Asian Academy of

Management Journal, 15(1), 79-97. Richardson, Mary Sue, Constantine, Kesia, Washburn, Mara, Walsh, WB, & Savickas, ML. (2005).New

directions for theory development in vocational psychology.Handbook of vocational psychology, 51-83. Ricks, David A, Toyne, Brian, & Martinez,

Zaida.(1990). Recent developments in international management research.Journal of Management, 16(2), 219-253. Rindova, Violina P, & Kotha,

Suresh. (2001). Continuous “morphing”: Competing through dynamic capabilities, form, and function. Academy of Management Journal, 44(6),

1263-1280. Ronen, Simcha. (1989). Training the international assignee: Jossey-Bass. Roth, Sharon Y. (1995). Chromatin-mediated transcription

repression in yeast.Current opinion in genetics & development, 5(2), 168-173. Rugman, Alan M. (1979). International diversification and the

multinational enterprise. Sanders, WM Gerard, & Carpenter, Mason A. (1998). Internationalization and firm governance: The roles of CEO

compensation, top team composition, and board structure. Academy of Management Journal, 41(2), 158-178. Savickas, Mark L. (2002).

Reinvigorating the study of careers.Journal of Vocational Behavior, 61(3), 381-385. Schein, Edgar H. (1996). Culture: The missing concept in

organization studies. Administrative science quarterly, 229-240. Shaffer, Margaret A, Harrison, David A, Gregersen, Hal, Black, J Stewart, &

Ferzandi, Lori A. (2006). You can take it with you: individual differences and expatriate effectiveness. Journal of Applied psychology, 91(1), 109.

Sherman, Hugh D, Kashlak, Roger J, & Joshi, Maheshkumar P. (1998).The effect of the board and executive committee characteristics on the

degree of internationalization.Journal of International Management, 4(4), 311-335. Singh, Romila, Ragins, Belle Rose, & Tharenou, Phyllis. (2009).

What matters most? The relative role of mentoring and career capital in career success.Journal of Vocational Behavior, 75(1), 56-67. Slangen,

Arjen HL, & Hennart, Jean-Francois. (2008). Do multinationals really prefer to enter culturally distant countries through greenfields rather than



through acquisitions? The role of parent experience and subsidiary autonomy.Journal of International Business Studies, 39(3), 472-490. Spreitzer,

G. M., McCall, M. W., & Mahoney, J. D. (1997).Early identification of international executive potential.Journal of Applied psychology, 82(1), 6.

Spreitzer, Gretchen M, McCall, Morgan W, & Mahoney, Joan D. (1997).Early identification of international executive potential.Journal of applied

Psychology, 82(1), 6. Stahl, Gunter K, Miller, Edwin L, & Tung, Rosalie L. (2002). Toward the boundaryless career: a closer look at the expatriate

career concept and the perceived implications of an international assignment. Journal of World Business, 37(3), 216-227. Stopford, John M, &

Wells, Louis T. (1972).Managing the multinational enterprise: Organization of the firm and ownership of the subsidiaries (Vol. 2): Basic Books New

York. Stroh, Linda K, Black, J Stewart, Mendenhall, Mark E, & Gregersen, Hal B. (2004). International assignments: An integration of strategy,

research, and practice: CRC Press. Sturges, Jane, Guest, David, & Mac Davey, KateKenzie. (2000). Who's in charge? Graduates' attitudes to and

experiences of career management and their relationship with organizational commitment.European Journal of Work and Organizational

Psychology, 9(3), 351-370. Sullivan, Daniel. (1994). Measuring the degree of internationalization of a firm. Journal of International Business

Studies, 325-342. Sullivan, Sherry E, Carden, William A, & Martin, David F. (1998). Careers in the next millennium: directions for future research.

Human Resource Management Review, 8(2), 165-185. Suutari, Vesa, & Taka, Milla. (2004). Career anchors of managers with global careers.

Journal of Management Development, 23(9), 833-847. Suutari, Vesa. (2003). Global managers: career orientation, career tracks, life-style

implications and career commitment. Journal of Managerial Psychology, 18(3), 185-207. Takeuchi, Riki, Tesluk, Paul E, Yun, Seokhwa, & Lepak,

David P. (2005).An integrative view of international experience.Academy of Management Journal, 48(1), 85-100. Takeuchi, Riki, Wang, Mo, &

Marinova, Sophia V. (2005). Antecedents and consequences of psychological workplace strain during expatriation: a cross sectional and

longitudinal investigation. Personnel Psychology, 58(4), 925-948. Tallman, Stephen, & Li, Jiatao.(1996). Effects of international diversity and

product diversity on the performance of multinational firms.Academy of Management Journal, 39(1), 179-196. Teece, David J, Pisano, Gary, &

Shuen, Amy.(1997). Dynamic capabilities and strategic management.Strategic management journal, 18(7), 509-533. Teece, David J. (2007).

Explicating dynamic capabilities: the nature and microfoundations of (sustainable) enterprise performance.Strategic management journal, 28(13),

1319-1350. Teece, David, & Pisano, Gary. (1994). The dynamic capabilities of firms: an introduction. Industrial and corporate change, 3(3),

537-556. Tse, Herman HM, Dasborough, Marie T, & Ashkanasy, Neal M. (2008).A multi-level analysis of team climate and interpersonal

exchange relationships at work.The Leadership Quarterly, 19(2), 195-211. Vernon, Raymond. (1971). Sovereignty at bay: The multinational

spread of US enterprises. The International Executive, 13(4), 1-3. Walsh, Gianfranco, Dinnie, Keith, & Wiedmann, Klaus-Peter. (2006). How do

corporate reputation and customer satisfaction impact customer defection? A study of private energy customers in Germany.Journal of Services

Marketing, 20(6), 412-420. Wernerfelt, Birger. (1984). A resource?based view of the firm.Strategic management journal, 5(2), 171-180. Wills, S., &

Barham, K. (1994).Being an international manager.European Management Journal, 12(1), 49-58. Wilson, Brent D. (1980). The propensity of

multinational companies to expand through acquisitions.Journal of International Business Studies, 59-65. Yan, Aimin, Zhu, Guorong, & Hall,

Douglas T. (2002). International assignments for career building: A model of agency relationships and psychological contracts. Academy of

Management Review, 27(3), 373-391. Zahra, Shaker A, Ireland, R Duane, & Hitt, Michael A. (2000). International expansion by new venture

firms: International diversity, mode of market entry, technological learning, and performance. Academy of Management journal, 43(5), 925-950.

Zhang, Marina Y, & Dodgson, Mark. (2007). “A roasted duck can still fly away”: a case study of technology, nationality, culture and the rapid

and early internationalization of the firm. Journal of World Business, 42(3), 336-349. Zollo, Maurizio, &Winter, Sidney G. (1999). From

organizational routines to dynamic capabilities: Citeseer. Zollo, Maurizio, &Winter, Sidney G. (2002). Deliberate learning and the evolution of

dynamic capabilities.Organization science, 13(3), 339-351. Zott, Christoph. (2003). Dynamic capabilities and the emergence of intraindustry

differential firm performance: insights from a simulation study. Strategic management journal, 24(2), 97-125.


