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ABSTRACT

The main purpose of the study showed the current situations on personality traits, job stress, response tactics on job burnout for

part-time administrative teachers in junior high schools in Chuang-Hwau County. The researcher tried to investigate how part-time

administrative teachers’ background and personality traits would effect the teachers to deal with their job stress, response

tactics,and job burnout. The questionnaires were extended for 430 copies, and 397 of them were valid. There were five scales

included in the quesstionnaire. They were Personal Information Scale, Personality Traits Scale, Job Stress Scale, Response Tactics

Scale, and Job Burnout Scale. All the data sets were analysed in SPSS18.0 and the descriptive statistical analysis, t-test, one-way

ANOVA, Pearson correlation analysis were fitted to produce the analysis. From the study, the researcher got the conclusions: first,

part-time administrative teachers’ personality traits, which level were from medium to high, were fasten on their working

satisfaction, areeableness especially; second, overall job stress, which level was just medium, mainly came from workloads; third,

when teachers had job stress, they would ask for assistance; last, emotional exhaustion was the main factor to bring the feeling of job

burnout. There were partial significant differences while the teachers had different backgrounds. There was negative correlation

about Personality Traits vs. Job Burnout. There was positive correlation about Job Stress vs. Job Burnout, and there was positive

correlation about Delays Escape vs. Job Bburnout. Of all the three, Job Stress most correlated closely with Job Burnout. And the

variable job stress was the only one that had the significant prediction to job burnout.
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