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ABSTRACT

This study aimed to investigate the influencing factors of the sense of job achievement for nursing assistants in Nursing Homes. The

researcher adopt questionnaire survey data collection, then deal with data analysis through descriptive statistics, t-test, one-way

ANOVA and Pearson product-moment correlation. The conclusions of this research were as followings: 1. The variables of ages,

educational standards, seniorities, licenses and trainings didn't show a highly differences in the sense of job achievement. 2. The

variables of working hours, holiday, salaries and serving areas showed highly differences in the sense of job achievement. 3. Ages,

education levels, seniorities, licenses, working hours, salaries, trainings and serving areas, these had no medium or high correlation

with the sense of job achievement. 4. Ages, education levels, seniorities, licenses, working hours, holidays, salaries, job trainings and

serving areas, these had no medium or high correlation among each other. But working hours had a highly negative correlation with

holidays. The final suggestions: The organizations should reduce the workload and en-courage the nursing assistants to obtain

licenses, which could contribute a connection to the salary structures. By doing these, it will improve the sense of job achievement,

and then raise the quality of long-term care.
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