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ABSTRACT

The purpose of this study is to explore the priority subject that Changhua County junior high school teachers should improve in the

teacher professional development evaluation. The questionnaire is to explore the teachers’ conscience to the importance evaluation

indicators and the achievement of the evaluation situation. The result is based on the IPA analysis which analyzes the type of

teachers’ professional development evaluation indicators, and assists teachers to find the priority subjects. The sample of this study

involves 2,861 teachers sampling, 41 public junior high schools in Changhua County, the 36 subjects, and the total of 400

questionnaires were issued the returns-ratio (84.75)%. After analyzing and concluding all the data, the results are as follows: 1. up to

(47.22)% of them fall within the “keep up the good work” area after IPA analysis, up to (11.11)% of them fall within the 

“concentrate here” area, up to (36.11)% of them fall within the “low priority” area, and up to (5.55)% of them fall within the 

“possible overkill” area. 2. Only 4 indicators fall within the “concentrate here” area. Finally, based on the results of this study,

some recommendations are suggested for education bureaus, Junior high school teachers, and future studies.
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