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ABSTRACT

This study is to investigate the impacts of accounting firm turnover and size on organizational performance. Three hundred

questionnaires were posted to accounting firm all over Taiwan, the overall response rate is 24%. This research analyzes seventy-one

valid questionnaires by SPSS statistical software, balanced scorecard is the index, then using regression analysis to verify the

hypotheses. The result indicates that: Accounting firm turnover and organizational performance are not significantly related. The

turnover rate of the accounting firm has no impact on organizational performance; While positive relationship was found between

accounting firm size and organizational performance. That is, the larger CPA is, the better the organizational performance is.
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