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ABSTRACT

This research is not only to understand the current status of the Taoyuan County Elementary School volunteers work values and job

involvement ,but also to analyze the correlation between them. The researcher adopt questionnaire survey data collection, then deal

with data analysis through descriptive statistics, t- test, one-way ANOVA and Pearson product-moment correlation. The conclusions

of this research were as followings: 1.Taoyuan County Elementary School volunteers have positive work values with high and

moderate cognition, in which social interaction is the best performance. 2.Taoyuan County Elementary School volunteers work

values show the differences in terms of gender, age,education level, and education training. 3.Taoyuan County Elementary School

volunteers job involvement is good and in high level, in which work identity is the best performers. 4. Taoyuan County Elementary

School volunteers job involvement shows significant differences in terms of gender and education training. 5.Taoyuan County

Elementary School volunteers work values and job involvement show significantly positively correlated. Finally, propose the school

administration unit arranges training and development courses for school volunteers , held volunteer fellowship sharing activities to

promote their social interaction and job involvement energy, developes school volunteers human resources and establishes the

volunteer database.
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