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ABSTRACT
During the disaster period, many organizations must build the rescue relationship with the victims to help tide over the disaster. The
study aims to investigate the case of disaster relief mode of the perspective of the volunteers through literature analysis, data
collection, interview analysis. The case follows the five criteria-direct, focus, respect, pragmatic and timely for Disaster Relief way to
survey the disaster, inventoried, issuing visits. The study has the following resultsc] 1. At anytime and anywhere, the disaster mode
follows the direct, focus, respect, pragmatic and timely criteria. 2. The action modes are disaster survey, inventory, offer and visits. 3.
The highest guiding units control the condition disaster and direct the relief. 4. The branches or liaison offices should play a
communication role and integrate with each other quickly with the characteristics of learning organization. 5. They are active in
recruiting volunteers and advocacy good neighbors. These findings verify that the mode in this study is to help people who are in
trouble immediately.

Keywords : Disaster Relief(] NGOO Tzu Chi Foundation
Table of Contents

OO0DO0Wioo0o0 ivODOvOoOOvioDOviiiODODO xODODO0O0OO0 1000 000010000000 20000
oooobog30gboboobooos00bbobobooso00oobobobO 000 booboboboboooasn
U0 o000b0obooobogobob 2000000002000 00000002000 0000000 290000
gboooboo3poboobooboboooooboboboo 2000 bobob0OoboOobOoO0 2000 ooobDOoon
obooobodb 41000 0000000000 b0O0Oo s boOossboooooobo el ooe1nd
oobe4b0O0dD0Oe60 DDOODOOODOODOOOOD 73000 1. 00O0DOOLOOOOODObObOODOD
gbog23b02.00000000000000000O00O0D0O0ODO 250300000 000OO0OOOO0ODbOODbOn
gbodb 33104 00000000 000000 O0DLDO0DOODbOO 405 0b00b0OoDOODOO0ODbOOD O
gbooobg3x4de.00b0O0b0O0bL O0ODbOobOo0obO0o0obOooObOO0 e 7. 0bO0DbODODLOO ODO0ODLOODOO
gboogobg3ggs.bgboooboob obobooboobuoobb 40000 0l.bo0bobbob 412020
gbooobgoobob 4203. 0000000000000 4304 0000000DOSB3OSOODOODOODODO
05406 0000000000000 07000000000000 61

REFERENCES

000000 O000(@007/00000000000000000000000000000000000000000000000
00003800 000003 0000000000000000000 0000050 00000000000000000000
0 0000000040000 00000000000000ONONOONONNON0NONOO00O0DNDNNN00000000non
0(200)000000000000000000 000(1999000000000000000000000000000000 O
000030 0000000000000000000000000002700600 000D (20060000000:0000000
000000000000 0(@D00:000000(effery K. Like)D 00 00O (David Meie)D 0000000000 OO0 O (0)2009)
0000000000 :IvingSeidman) 0 00:000 00001000 0000000000000000D:00000000000
0000000000000000000000000000000 0000000000000 000000000000
000000009IC0000 0000000(i0)0000000000000000 00000000000 000000
0000000000000000000000000000000(00)000000000000:0000000000000
0000000700000 000000000:000000000000000000000000 0000000000
00060 000000000000000000000000000000000004100 000@01)00000000000
0000000000000 0000000000000000 000(003)00000000000000Journal of China Institute
of Technology Vol.29-2003.120 000000020090 0000000000000 0000000000000000O0O0 02009
09001230 000(R004000000000000000000000000000000000000000OO00NN0N0dO
000000000 000((00400000000000000000000000000000000000000000 00



oo ooooooo0oo0oo0oo0o0OD0O0O0OD0OD0ODOD0ODOD0ODODOODOODOODODODODODOODOODOODO O0O0O@9YUOUOOOO
0000: 0000000000000 00000000000000000oooooooOEILY)IIDODOONDODODOoOooooooo
0000000000000 0ODO 0000000000 EUIOUUDU0U0UOUDUULUULODD ODODOooOooOOEoLu T
d00000O0OO00OO0O0O00OO0O0OO0OO0O0O0O0O0O0OOO0ODOOOODOOOODOs8OOR0100600 DO ODOOOOORII)IODODOOODO
O000)0D0000000000 (OO0:PeterM.Senge0l 0.00)D00000Q0DOOD O0D0OOROS)DODOODOOOOOOOOGO
00000000 O000O@IIDCOO00D0DDOO00DOO00bOO0O0OEIIODOODOOO: 000D D =Human resource
management0 0000000 0000000 RUOOODOOOODOOO0ODOODODODODOODODODODODDODDODDUUDDODOOO
00000 I IN0IIN0NN0NN0NNONONONONONONONO@ONn)D20060700 0000000 ODODODODOOOOOOO
O0ou00o0o0000000000 000000000000 0000OgERDDODDDODOODDODODODODODDODDODODODODODODOD
000000000 doDdDodoD0: 0000000000000 oDOoDOOoooo oooooeuoonooooooao
OO00OO0O0OOOOO00OO000rIIODOOOO0O000000000000000O0oUOobOooD OO0 ODOOOg
goooooooOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOODOOOOO0O0ORONDOO:1600
goOoOOoOOOOOOOOOOOOOOO 00O OOOOOO0OOOOOOOOOD ODOOEGDODOOoOoooog
gooOoOoOoOoOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOEIIOU20 D000 OOOOOOOO
000000000 000000 Yin, Robert K.(1989). Case Study Research Design and Methods. Newbury Yin, R. K. (1994). Case study
research: Design and methods 2nd ed. Thousand Oaks, CA: Sage Park, Calif. : Sage Publications.1993. Applications of Case Study Research.
Newbury Park, Calif.: Sage Publications. Jones, G. R.(2001,2002).Organizational Theory. New York: prentice Hall. DuFour, P. (1997). The School
as a Learning Organization: Recommendations For School Improvement” , National Association of Secondary School Principals, NASSP
Bulletin: Reston. 000000 D 0000O00O0OOROYUOCOOOOOOO
http://library.taiwanschoolnet.org/cyberfair2004/C0422220396/tzinternation.htmd O 0 O O :2012/06/10 http://tw.tzuchi.org/index.php
OO000:2012/06/7100 002010000 0000000000000 0O00O0O0OO00OO00OO0OO(2012)
http://www.epochtimes.com/b5/10/11/5/nf4692.htm OO0 0 O 0 :2012 /06/100 OO 0O 00O O O (2012)0
http://www2.tzuchi.org.tw/html/country.htm 0O 0 0 0:2012/12/31 000000000000 O (2012)0 http://www.fra.org.tw/ 0 0O O
0:2012/12/31 0000000000000 0O (2012) http://www.taiwanngo.tw/files/15-1000-12681,c98-1.php O O O 0 :2012/12/31 0 O
000 (2012)0 http://www.taiwanroot.org/about.php?id=194 0 O 0 0 :2012/12/31 0 0 O 0 O (2012)0  http://www.eden.org.tw/about.php
0000:2012/12/31 000 00 (2012)0 http://www.tzuchi.org.tw/ 0 0 0 0:2012/12/31 00000 00 O (2012)0
http://charity.ddm.org.tw/main/default.aspx 0 0 0 0:2012/12/31 000000000 0 00O (2012) http://www.compassion.org.tw/ O O
00:2012/12/31 00000 00 (2012)0  http://www.worldvision.org.tw/index.php O O 0 00 :2012/12/31 0 0 0 O O O (2012)0
http://www.cares.org.tw/S_1100.asp 0 0 0 0:2012/12/31 00000 0 0 0 O (2012)d  http://web.redcross.org.tw/history.aspx#1 O O O
0:2012/712/31 00 00000000-00000(2013)0
http://www.msf.org.hk/index.php?option=com_content&view=article&id=87&Itemid=2&lang=tc] O O O O :2013/01/06



