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ABSTRACT

The purpose of this study is to investigate the influence and impact of the European debt crisis and global economic slowdown

enterprises implementing unpaid leave the relationship of corporate culture, organizational change cognition, attitudes and turnover

intention in order to provide business and government reference., This study used questionnaires, unpaid leave to employees for

enterprises to implement. There were 306 questionnaires and 295 were valid. It used descriptive statistics, reliability and validity

analysis, T-test and one-way ANOVA analysis, correlation analysis and regression analysis. The results of study are found: 1.

Corporate culture has a positive impact on the organizational change cognition. 2. Corporate culture has a positive impact on

organizational change attitudes. 3. Organizational change cognition has a positive influence o the attitudes towards organizational

change. 4. Organizational changes attitudes significantly impact on the turnover intention.
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