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ABSTRACT

Among all the sports, baseball is one of the most fascinating sports worldwide. The Major League Baseball (MLB) has been the oldest

professional sport organization developed in the United States. Only with effective human resource management can sport

organizations function efficiently. Therefore, we investigated the influence that winning records of MLB teams have on player

transaction. All teams’ winning records and player transaction data during 2002 and 2011 were obtained from the official website

of ESPN. After conducting statistical analysis of the collected data, we found that the MLB winning record ranking of a team is

significantly correlated with the player transaction frequency and the number of player traded of the team. Moreover, teams with

winning records in the top and bottom one-third rankings exhibited higher transaction frequency and number of player traded.
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