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ABSTRACT
Among all the sports, baseball is one of the most fascinating sports worldwide. The Major League Baseball (MLB) has been the oldest
professional sport organization developed in the United States. Only with effective human resource management can sport
organizations function efficiently. Therefore, we investigated the influence that winning records of MLB teams have on player
transaction. All teams’  winning records and player transaction data during 2002 and 2011 were obtained from the official website
of ESPN. After conducting statistical analysis of the collected data, we found that the MLB winning record ranking of a team is
significantly correlated with the player transaction frequency and the number of player traded of the team. Moreover, teams with
winning records in the top and bottom one-third rankings exhibited higher transaction frequency and number of player traded.

Keywords : Team Record[] Player Transaction[] Non-Waiver Trading Deadline
Table of Contents

o000 ooobooooOobOoooooO0obOoooOooDOOobDicboooboobOO0obOoOUoOO0obUobObOOobDOoDbOoOon
0000000000000 0bO0000DoD0obO0o0DOoDOo0io0oooDobo0D0oDOD0oO000oDOOobOOoO00Dd
000 ivDOOD0ODOO00O000O0DO000O00O00O000O0O000O0OvOoOOoD OOooOOoDbOOooDOOoDOOooOoooOOoon
cooooovibbo OO boOoOoOoDbOoOoooDoOooooOooO001000 00D DoobooobooDoOoooDo
obi1gooobooooooboboooooboboboo40b0 0O obobOooOoobobbOOoDUeUOO
oo obooboooooboooobt e b0 U0UbbOODODbDOOOODOLOOeOUD DUODO OO
oboooboobooooobooo spob boooobooooob boboboOooDOobD s opooboboOoDUoDO
gbooobgooboboboooogbgo bobobobooboobobbl400b 0obooboboobOoobOoon
gboodb1vobooobo0ooobooboboboboobo b0 boob obooobooboobooon
023000 00b00booobooboobobooboob 24000 b0o0bo0obobboobooboobon
b 24000 0000000000000 0O00LO0ObO0O0ODbL0 24400000000 O0O0ODODOOODOODOOD
gb200000000000000DO0O00O0ODOO0ODOOsS1I00000DO0O0ODO0ODODOOODOODOOD
ooodbs4

REFERENCES

000000 000D ooooooooooooooooooooooooMPENDODO0DOOODOOOOODDOOODDOO
00000000000 oo OooooboOooboOoooooDobo0oooooooOoooobDOoOoODoOooOOo0oDboOoOooDo
gbooboooooyoooooboboooooobooboboboooooooobobobobobobooooboboOoDb b
OO0dz2060 0000000000000 00ODODO0OB200CO0O0O (008000000 C0O0DODODOOODOOODOOOODODO
gbooboooooboobobobobo oboze0bboboboboboooooboobobobobboboboooobDOoDo
gbooboooooboogoobogzoeosboboobooooboboboboooooooobooboboboboooooboOooDo
obboooobozaoooooobo:.oboboboo:.booboobobobobUo Uobob2o0OobDobD0obOobOOOO
gboobooooobooboboboboooooobDobo0 obobobobzobOobobobobobooboobDOoDog
OoMLBOOOOOUODOODODOODOOOUOO OOoOOobOOobogDbzc00bobooooobo:obobobobob bobooo
ogo0z201100000000: 0000000000000 0OCOO (2040000000000 0O0O0O0O0O0O0O0O0O0O0O0O0O0O00O0
oooboooooooooobo obobogzee0ogoooooooMLBOOO0DOODODoOoOODOO0oDOOO0ODOoOOOODOOODO
oooboooooooooobboooboboboOogesuoooooo:. bbb booobobo bbbz O0DOOOO
o0dbooU0—0ONBAOMLBOOOODDOOODOOOOODOOODOOOODDLODOODOODDOD DOOOD20000D0O000DOOO
oooob—gooooooooboooobbo0oobooooooo0oooboooooOooo oDgoDb200ObO0DOODOOOODOOOO
oooooOoooooOoooboOoobooooobobOooobo bbo0obz2eobbOoOn: Do DOo0DoboOP™2008000O
oMLBOOO:DOOOOOOO0OO OODbOOz00COOOOoOoOoOoboboobooboooobooboboboobooooooboOoono



000000002100 00000000000000000C0000O0000000D0DDOD0000O000OD0Oo0oDoOO00n
00000 BarrySmart0 20080 00000000 00:0000000000D00000OCO0OOOOOODOOO0OOOOOOOO
0000 oooEIOIDDOO0DD0O000ND0O: 00000000000 000ooooozo00 0000000000 OooOg
O000000000000000000009020014-2500 0000201112000 000000000000000O0: 00000
0000000000 000000000000000010Q)056-6500 000D O00OO00O0O0O0O0O2011000000000:00
000 0dooEog) o000 00ooo000oo0000o0oo0ooooooo0o ooooolo0000onon
00000o0ooooo0ooo0oD-00000o00ooo00ooo00ooo00oo0ooo00o0oo0oooo0 ooD0ooooon
000000200 000000000000000000O0O0O0OS83,127-16500 OO OO OO Akerlof, G.A.,& Yellen, J.L. (1990).
“ The Fair Wage-Effort Hypothesis and Unemployment” , Quarterly Journal of Economics, 105(2), 255-83. Burton, G. F., Chen, Y., Grover, V.,
O Stewart, K. A. (1993). An application of expectancy theory for assessing user motivation to utilize an expert system. Journal of Management
Information System. 9(3), 183-97. Depken, C.A. (2000).“ Wage Disparity and Team Productivity: Evidence from Major League Baseball” ,
Economics Letters,67, 87-92. Global License (2008). McWiz games and NHL announce two-year agreement. from
http://www.licensemag.com/licensemag/ Toys+%26+Games/McWiz-Games-and-NHL-Announce-Two-year-Agreement/
ArticleStandard/Acrticle/detail /533560?contextCategoryld=9995. Lazear, E., & Rosen, S. (1981). “ Rank-Order Tournaments as Optimum
Labor Contracts” , Journal of Political Economy,89 (5), 841-864. Lawler, E.0 19870 . The design of effective reward systems, In Lorsch,J.W.
(Ed.)Handbook of Organizational Behavior, New Jersey,Prentice- Hall. Maxcy, J. G., Fort, R.D., & Krautmann, A.C. (2002 ). The Effectiveness of
Incentive Mechanisms in Major League Baseball ,Journal of Sports Ecoomics,3,246 — 255. Perry, D. (2005 ) . Can of Corn : Putting the Park
Back in Park Factors. Bassball ProsPectus. Retrieved December 5,2007 from http:// www. Baseball prospectus.com/article.php?articleid=4250.
Pikul, J., & Mayo, H.0O 199901 . Performance and Eligibility for Arbitration or Free Agency and Salaries of Professional Major League Baseball
Players, the 1994-1995 Experience.Journal of Sport and Social Issues, 23, 353-361. Quick, T. L. (1988). Expectancy theory in five simple steps.
Trainingand Development Journal, 42(7), 30-32. Robbins, S. P. (1983). “ Organizational Behavior Concepts, Controversies, and Applications,”
Eaglewood Cliffs, NJ.Prentice Hall International. Scully, G.W. (1974). “ Pay and Performance in Major LeagueBaseball” . The American
Economic Review, 64,915-30. VVroom, V. C. (1964). Work and motivation. New York: John Wiley & Sons. Zillmann, D., & Paulus, P. B. (1993).
Handbook of Research onSport Psychology. New York: Macmillan PublishingCompany.



