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ABSTRACT

This study aimed to investigate the relationship between participationmotivation and organizational commitment of Elementary

School Administration Teachers in Taoyuan Area . The researcher used the self-made questionnaires to investigate. The re-searcher

used the descriptive statistics, independent sample t test, one-way ANOVA analysis, pearson correlation and multiple regression

analysis to analyze the data. The study results were as follow: First,the highest participation motivation of school volun-teers was to

self-growth.And the organizational commitment was mainly on willingness to work hard .Second, the participation motivation of

Elementary School Administration Teachers showing obvious variations include sex, age, marriage status, educational level, job

types, and school scales.Teachers of teaching seniority did not perceive the situation of the participation motivation.Third, teachers

of educational level did not perceive the situation of the organizational commitment. The Elementary School Administration

Teachers organizational commitment had partial difference because of the difference on age, job types ,teaching seniority ,

concurrent seniority. Finally, the organizational commitment can be predict by the participation motivation.And there was positive

rele-vance between the participation motivation of Elementary School Administration Teachers and organizational commitment.
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