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ABSTRACT

In the workplace employee supervision is an inevitable component of every company. Leader’s supervision of employees and

employee’s influence on leaders are inter-related. It is important to promote a positive atmosphere by utilizing HR best practices

within the working environment. Effective leaders should strive to create positive environments both psychologically and physically

in the environment when it comes to important workplace issues. Leader’s supervision and employee’s attitude are closely related

as employee’s behavior can affect the company’s core competencies and also affect the company's growth both positively and

negatively. Employee workload, professional requirements and the sense of accomplishment in their job with abusive supervision can

all be both positive and negative. How can employers increase employee’s perceptions positively and increase their output with

different leadership styles, we don’t actually know. We have to complete further research to provide additional analysis. The

objective of this thesis is to evaluate employee productivity and employee attitudes when subjected to abusive supervision, job stress

and burnout level effects within the workplace.
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