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ABSTRACT
This study uses survey method for data collection, focusing on elementary school teachers * perception of organizational support and
organizational commitment and work burnout. Reference design based on the questionnaires, preparation of elementary school
teachers in Taichung City for the study, total of 400 issued questionnaires, recovery and effective questionnaire 374, effective
recovery rates of 93.5%. In package SPSS for statistical analysis, research found that: 1. Elementary school teachers ' perceptual
organization supporting higher organizational commitment of its higher, a significant to impact. 2. Elementary teachers to higher
levels of organizational commitment, able to reduce professional taediumvitae, significant negative impact. 3. Primary school
teachers believe that their perceptual organization supporting higher, able to reduce their professional taediumvitae, significant
negative impact. 4. Organizational commitment is supported and burnout intermediary variable for perceptual organization.
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