gobobgoboboobouobuoboboobo-0boobouoobn
goougon

E-mail: 366142@mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gbooobgoobooboobobooboobooboooobooboobooboboboboobooboobobo
gooobooboobobobooboobooobooooboobooboobobbobooboobooboobo
gooobooboboboboseodobooboob 3120000000080 0000000000000 0O0
gboooboobobobooboobooooboobooboobooboobooboobUooboboobOoOoDbOoon
goooboobobobooboobo booooboobooboobobooboobuoobobboobOoobOoo
gooobooboboboobooboobo boboobooboobobooboobUoobobooboobOoon
gooobooboboboboobooboob boobooboobobooboobUoobobboobOoOobOoon
goooboobobobobooobooboobobooobo boobobooboobUoobobbobOoOobOoo
ooooboobobboboooboobobobooboooboobooboobooobo bobobbobooobOoobon
oooobooobooboooboboo

god:gobbobogogoobobo

oo
000000000000 TOOO0 s nmoaog
................................................. VOD i VIO O O i, X0 0O O
................................................ XIOOO OO v, 1000 OO0 00000 e, 1000
OO0 i 5000 0000 i GO0 OOODO wiieeeeereerreenee gvil oo
OO0O00 i 8OO0 OUOU v, 23000 0000 i 33000
goooboobooboboobonbog ... 46000 D000 i 54000 0000
................................. 4000 0000 v, 9000 0000 i, 060000 0O 0O 0O
................................. 3000 000000 v, (7000 DO00O0D0O0000OD0 i, 79000 O
00000000 i, o0 oboobobooobooboobonoo ... g4 oonboobooo
goooogno .. g8l bdbboOobooonboooooog ... 000 Db0ODb0OODbOObOODbOonOO
OO000D0107IXOO00 ODOO0O0 i 115000 OO i 115000 00
.................................... 1200000 . 1280 000 00 v, 1280 00 00 0
...................................... 1410 O i, 3570 0 000000 v 155700 0 00 0 O
O e 16
oogno

gbooboooooobozece 00D O0bOobO0OOOoOoOobOOobOO0obOO0bOOobOO0OoOoOoOOobOOobO0obOobbobObOoOoOoDOoDO
0000000000 OO0 OO0 00DOO00bOOO000DOO00DOO0oOoDOO00oDOO0DODOoDOODO0oDOoOoODO
goboboobooozeoodoopoobobobooobooboobobo-0ooobobobobobbooo7biIoD2s-260 OOO
gzoooooooobdobobobobooooboobobobooboooboooobobobobbooboobDobDobDUbobboOoO
oboOoooeldoonoobodboboboboboonbogobrrz180 Doopzo030bobobobobboooooonDg
ooobooooooooooooobbooobooOoooo oobobogzeesooDoobbooobbOooooOOoooDLboOOD
oooboooboo-320000:000 000020030 000000000000 DODDO0OODOOODOODOODDOOODOOO
gooooooO0ogEeoonoooooogogoooogoooooooooooooooULoU0—-0oooooooBoo
goobooooooooooooobboooboo OooobboUobbUb2e8D OO0 OOOODOOOD
O0O0O0040200190 000@98) U 0000000000 0O0OO0OO0000000000O0O0O410 61-730 0000198000
gOoO0OO0OoOOOOCOOOOOOCOCOOCOOCOOCOOO:DOOOOOOO220377-4830 DOO(9ZUOUOOOOOO: OO
gboooooogzeosbdboboooobooboobiisebleot obogozeoeoooooaosiMPLISOOOOOO:000 OO



gozoo800spPSsOOnoboboooooboonoobOo:oboobgobeesooooooooobobobobooooonbogon
0000000000 00DO0DO0O0O019940000000000000000D0O00O0OOO0O0O8MO93-1440 OO O (20000 0O
oooooOoooooO0o0oDboOoO0bOooO0OoDOO00bOOo0o0oD00oEUUOOODO0oDOOo0obOoOOoOoDObOOoOoDoOOO
gboobooooobooboboboboooobooboboboobobooooobobobobboboboooobooDo
gbooboooooboobobobobooooo oboooogboboooooooobooboboboboooooobooDo
gboooooooboobobobobo bobobe4ogbobobooooooooboobobobobbooobobD LoD
00000000000 000000000 D00O000D@M99YNIODOO00D0CO0:000b00OO0O0Burger,J.M.,19930 OO0
gzo0i00o0ooobodbobobooooooboobobobooboooooboobDoboboboobob20200000—
gbooooooboobobo:oboobobec020000b0bob0obobob0ob0obDobDob0obDODbODbObOOoOOoDOD
gbooboooooboobob boboze0s bbb bobobo—0OoboOoDOoDO
ooobooooooooooooobboooooobze08 bbb ObOoobObO00obOOODODOoOOOOoDLbOOOD
goooOoOoOoOoOoOoOOOO@IOoODODOOOOOO OO00O@RIUIOOOOOOOONONOOOODOODOOOOOoOoOoOoooog
go0oOoOoOoOOoOOOOOOO0OOOOOOM@Uu2MID000000O0000O0:DDODO O000201000000000000
goooooooOoOoOoOoOoOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOYMWOEIIY)DODDODDODODOO
gboooooobobobobooooooboobobobooooboooboboboboobooobobOob bo
oo OOOoobDO0bobDOOoO0OoOOO00oDOO00oOOooOoDbOO00DDbO00DODOO00oDObO0OOoDODOOoOoOoDOoOODO
gOo0doos)OO0OOoDbOO0oDooooooooooooooooooDoO0o0—-0O000oDObO0oobOO0oOoDbOOoOoDoOoOO
oooboo0ooogEoy)yobooooooooobooooooooobooooDoooooOoooDbDoOOooooOoOooDboOoOooDo
OO00DOo00ooOoboo@es0ooooooooooooboooobo0ooooo0ooDo0ooboooooOO0O0b0 OoooD(2o10) O
gooooOoooooO0o0oDboOoO0oboOooO00oDoO0ooOoOoOoO0oDOOo00obO00OoDOOO00oDOOOoOoOoDObOO ODOgEIYDO
goboooooooboobobobooo-000b00b0ob0oboo0bOooobob0oboboboboboobooboobobO0obobOoon
OO0odOopbz2004000000~00000C000DODO0O0D:ODODOO@9OODOOO0ODOOODOOOOODOOODO
gboobo0oooobooboboboobobbooooobobobo:obobobo oboboroooobooboboboon
go00-00b00b00b00b000b00oboOobOobOossgb1sse ooogzeo20gbobobooooooooooobooboboon
0000—0000000000000OO000DOO00O0O0O000OobD@esy)yooooooobDoooooOoOooooOoooo
O0000O000O0O0o00DoO00DoOOobOog@eYyoooooboooooooooooooooooooDobooooogoo
gboobooooooozeo3bobobobooboooobooboboboboooooo—-00ob0obobobbooboobDUoDo
00000000 O0DoOoEI)D0bOOo00oDOO00oOo0o00ooOoO00ooO0oooOoO00oDOoOOoDODoDOoODOoooDoOoOooO
ooobobbobzeoi00ooooooboooooooooboooooboboooooOobooobbO0obbOoooobooooDobOoo
o000 O00oOoeooy)yooooooooooooooooooooooooooooooooooooooooooo oo
g@egoooooooooooooOoooOoooOoODOODOODOOOODOO0OODODODOOOOODOOOOOOOOOO O 001997
OO0OO0OO0OOOOOOOOOOOCOOCOOCOOOOOOCOOCOOODOOOODOODOO120400539-5490 OO O (200500000
gbooooooboboboboooooobooboboboooobooobobobobooboooboboooo
g0 00000O0O00DOOOO0ODOOOO0DOOO0OODOO0ODOO0OODOOOO0ODOOODDOOOODOOOODOODOOOD
O000@oog) 0 DOOO0ODOOODOOOOODOOO0DOO0O0OODDOO0ODOO bD1O061-820 00Oy DOODOOOO
oo0oooOoooooOooDooOo-0oo00oDo0oboOooooDoOOo0oDOOOOoDOOOobOOOEIYOOODOOoDOOoDO
gbo-oboboboooooboooobobobobooobooboobobobooboobooooboboboboooboooooboOon
OO000O0DOoOOgEog)IODOOO0DOCO00OOOO0ODOO00DbOO00DOOO00ODOO00DDOOOObODOOO OO0O(e09 DO
o00ooo0o0ooooO0o0DboOo0oboOooO00oDoO00oOoOoO0O0oDO00obO0O0OoDOOO0OoDOOOoOoOoDODOO OOOE9nDO
gbooboooooboobobo-coboob0oboboboboobooboobobOobOoboOo 0oboboboobooboobOoz201O0b00O0
gboob0o0ooooboobobobobooooboboboboboui1bnss-163 DD 20040 00000 0ODOOOOOOO
oo0ooo0oO0o0-000obDOo0o0O0oOoOoO00DOO00OOoOoO00oDOoO00ODOOU0DO0ODO@Ee)YyUuoooooooooooooo
0000000000 00DOO0O0b0OO0O0oOgOo@esy)yoooooooooooooooo0oobDoooooOoOoooooooao
gbooooooobooobogobessd bobooooonoobooboboboooooooos3n ogogeotgoooooogn:
gboobooooooobozeo3 bbb obooboooobobobobobooooooobDobobobobboooobDoDo
gboobooooooogoboze4boboboobooooboobobobobooooooobDobobobobboboboobDUoDO
ooobooooooooooooobboooboooooobooooobbz2e06 000D OO0ODOOOODOOOODOOOD
oooboooooooooooooobbooobooooooboooboooooObo0o oDOoDb20070 00000 OOOODOOOO
ooobooooooooooooooboboooboooooobobooooboooooObooOoD OobbOb2e08 DD OOODOOOD
gooooooooOo-0OoQ0O0O0O0O00O0U0O00O0UO00UO0UO0UO0O0OOOOOOLOOOOOO ODOOoIDOOOOO
ooobooOooo:obo0ooooboobo0o bogobzo0l0bO0O0obOOO00oDO0O0DODOOO0ODOOODOOODOODOOOODOO
000000 U0OUOObEece)OOODODODOODOODOODOODOOD0OO0ODOODOODOO0ODOO0ODOO0OOO0OO0O0OO0O00oOoO0OoOooOooooo
oooboooo@owyooooooooooooobboooooooooooooboooooooobDoOooooOooooDboOoooDo



0000000 0000201202030 000000000 00000000ODOOO0ODOO
http://news.chinatimes.com/politics/110101/112012020300160.html D 0 0 020080 OO0 000000000 OO0ODOOOOOOOOO
0000000000 00000000000000000000 0009 D000 D0000N0oo000oDooDooooog
000000000000 000000000o0o000o0o0Dooo00ooOooOoEI) I DD ODODDoouoooooon
O0000o0o0oo-000000000000o00ooo000ooo000o0o000ooo00o0oo0oo0oD oooOo7I0000
0000000000 000ooo00oo:.000000o00D: 00000000 ooOoozu 0000 oooooooooon
0000000000000oo00ooo00ooo0ooo00ooo0oooo ooooeesd0000oooooooooon
0000000000000 000ooo00ooo0ooo00oooo 0000190000 o0oooooooooooon
000001,73-1030 000019930 00 0000000000000 O000O0O00O0OO0OOO0O0OO00O0O00OO0OoOOOn
googdeeel0ddfdfdddooooooooooboobobobObObOoObOoObODObO0b0000.0000000oOo 0oobooOo99700
0000000000 0000000000022085-950 0000000000000 0ODOOO0ODOO19970000000000O
000000000o0o0U0oo00DoO000oDoo00oDoDOo. 00000000 OODEIG) D0 UODDDOODDOO
0000000000000 000000000000D0D0 D00ooO0o0oze070 0000000000 DOOO0ODOOOO
0000000000000 000000000D000-000000017065-900 0000000000800 00000000
0000000000000 000000000D030010017400 DO0O020070 0000000000000 O0ODOOOOOO
0000000000000 00000000000 0000000 oz20800000000000000000O00DOOO0O0O
000000302001-340 000020010 0000000000000 00O0OOO0O0-0O00000000000O0ODOOO0O0OO
0000000 0Oooo070000000000000000O00O0OO000OOOO0ODO0O00O0O0O0O0OO0OO0ODOO0O00n
0000 0000000000@e/00oo000oo0o0ooo0on: 0000000 oooEc)D0Dnooooooooon
000000000000 0000000000000000000000000 000@9Y7) 0000000000 ooooon
0000000000 0000000000000000000000000@9I 000000000 onooooooooono
0000000000 000000000000000 0002030 00000000000000000000D0O0O00DODOO
000000000000 0000000 000U ODDND0OONDDN0O00D0N0D0O0DoO00DoDoo0ooDoDooooog
000000000000oo0o o0oooz40000000000000000000D0O000000000O0oDOO0O000
000000 oooo19ei0o0oo000o0o0ooooo00oooooooooooo0--0000000o0ooooooooon
0000000000000 0O0?2000000 Adams, J.S. (1963). Toward an understanding of inequity. Journal of Abnormal and Social
Psychology, 67, 422-436. Alderfer, C. P.,(1973), Existence, Relatedness and Growth: Human Needs in Organizational Settings, New York, Free
Press. Alexander, K. T. (1996). Conceptualizing and measuring commitment to high school teaching. The Journal of Educational Research, 89(5),
295-304. Allport, G. W. and Odbert, H (1936), Trait-names: Apsycho-lexicalstudy, PsychologicalMonographs. Allport, G. W. [0 19610 . Pattern
and growth in personality. New York: Holt,Rinehart & Winston. Allik, K., & McCrae, R. R. 0 20040 . Toward a geography of personality
traits:Patterns of of profiles across 36 cultures. Journal of Cross-Cultural Psychology, 3500 100, 13-28. Anderson, S. E., & William, J. P. (1990).
Assumptions about unmeasured variables with studies of reciprocal relationships: The case of employee attitudes. Journal of Applied Psychology,
77, 638-650. Bandura, A. (1982). Self-efficacy: Mechanism in human agency. American psychologist, 37(2), 122-147. Bandura, C. R. (1993).
Understanding Organizations: Interpreting Organizational Communication Cultures. Columbia: University of South Carolina Press. Barrio, N. D.,
Aluja, A., & Garcia, L. F. (20040 . Relationship betweenempathy and Big-Five personality traits in a sample of Spanishadolescences. Social
Behavior and Personality, 3200 70 , 677-682. Becker, H. S. (1960), Notes on the concept of commitment, American Journalof Socilogy, 66, 32-42.
Brown, C. W. (1996). Meaning, measruement and stress of life events, In Dohrenwend, B. P. (Eds.), Streeful Life Events: Their Nature and Effects.
New York: John Wiley and Sons. Brown, D. (2002). The role of work and cultural values in occupational choice, satisfaction, and success: A
theoretical statement. Journal of Counseling & Development, 80(1), 48-56. Buchanan, B. (1974), Building organizational commitment: The
socializationof managers in work organizations, Administrative Science Quarterly, 19,533-546. Cattell, R. B. (1943), “
Personality: Basic Traits Resolved intoClusters,” Journal of Abnormal and Social Psychology, 38, 4, pp. 476-506. Carver, C.S. & Glass, D.C.,

[0 197800 . Coronary-Prone Behavior Pattern andInterpersonal Aggression. Journal of Personality and Social Psychology,Vol.36, No.4, 361-366
Caspi, A. 0 19870 . Personality in the life course. Journal of Personality and Social Psychology, 53, 1203-1213. Costa, P. T., & McCrae, R. R.

[0 198000 . Influence of extraversion and neuroticism on subjective well-being : Happy and unhappy people. Journal of Personality and Social
Psychology, 38, 668-678. Costa, P. T. Jr., & McCrae, R. R. 0 198901 . The NEO personality inventory manual. Odessa, FL: Psychological
Assessment Resources. Costa, P.T. Jr., & McCrae, R.R. 0 1992 O . Revised NEO personality professional Inventory 00 NEO-PI-R O and NEO
Five Factor Inventory(d NEO-FFIO professional manual. Odessa FL.:Psychological Assessment Resources. Digman, J. M., & Inouye, J.(0 19860 .
Further specification of the five robust factors of personality. Journal of Personality and Social Psychology, 50, 116-123. David V. Day and Stanley
B. Silverman., 00 19890 . Personality and JobPerformance: Evidence of Incremental Validity. Personnel Psychology, 42, 25-36 Digman, J. M.

0 199000 . Personality structure: Emergence of the five-factormodel. Annual Review of Psychology, 41, 417-440. Retrieved Feb 13,2007, from
Sociology/Educational Combination database. http://0-www-mZ1.csa.com.libl.npue.edu.tw. Ferris(1984)C0 Comparison of two organizational
commitment scales. Personnel Psychology,36, 87-99. Friedman, M. and Rosenman R. H. (1974). “* Type A and Your Heart.” New
York:Knoph.Gibson, C.B.(1995).An investigation of gender differences in leadershipacross fourcountries, Journal of International Business Studies,

The Description of



26 , pp.29-32 Fisher,V.E.,& Hanna,J.V.(1931).The dissatisfied worker. New York: Macmillan. Friss, L. (1983), Organizational commitment and job
involvement of directors of nursing services, Nursing Administration Quarterly, 7(2), 1-110. Hogan, R. T.00 n.d.0 . Personality and Personality
Measurement, in The Handbook of Industrial and Organizational Psychology, ed. Marvin Dunnette and Leaetta Hough, 2d ed., Vol. 200 Palo
Alto, CA:Consulting Psychologists Press, 1900 , 873-919. Hoppock,R.(1935).Job satisfaction. New York: Harper. Galton, F. (1884). Measurement of
character. Fortnightly Review, 36,179-185. Gatewood, R. D., & Field, H. S. (1998). Human resource selection. TX: The Dryden. Gatewood, R.D.
& Field, H. S.0 20010 .Human Resource Selection O 5th ed.O .Orlando, F1:The Dryden Press. Goldberg, L. R. 0 19810 . Language and in
individual differences: The searchfor universal in personality lexicons. In L. Wheeler O edO , Reviewof Personality and Social Psychology O Vol. 2,
pp. 141-1650 . BeverlyHills, CA: Sage. Goldberg, L. R. 0 19810 . Language and in individual differences: The searchfor universal in personality
lexicons. In L. Wheeler 0 edd , Reviewof Personality and Social Psychology 00 Vol. 2, pp. 141-1650 . Beverly Hills, CA: Sage. Goldberg, L. R.

(0 199000 . An alternative " Description of Personality” :The Big Five factor structure. Journal of Personality and Social Psychology, 59,
1216-1229 Goldberg, L. R. 0 199200 . The development of markers for the Big-Five factor structure. Psychological Assessment, 4, 26-42.
Greenfield, A.C. Jr., Norman, C.S., & Wier, B. (2008). The effect of ethical orientation and professional commitment on earnings management
behavior. Journal of Business Ethics, 83(3), 419-434. Guilford, T. P. (1959). Personality. New York: Mcgraw-Hill. Herzberg, F., Mausner, B., &
Snyderman, B.B. (1959). The Motivation to Work. New York: John Wiley & Sons. Herzberg, F. 1966. Work and the Nature of Man. Cleveland,
OH: World Press. Hoekstra, H.OO 19930 .Work and personality. Paper presented at the 6th meeting of International Society for the Study of
Individual Differences, Baltimore, Maryland. Holland, J. L.00 19850 . Making Vocational Choices:A Theory of Vocational Personalities and Work
Environmentd 2nd . Englewood Cliffs, N. J.:Prentice-Hall. Jerry M. Burger 19930 .Personality (3th ed.). New York:Guilford Press.

Judge, T.A.& Cable,D.M.(1997). Applicant personality, organizational culture, andorganization attraction. Personnel Psychology.50.pp.359-394.
Judge, T. A., Locke,E.A.,& Durham,C.C. (1998).Dispositonal effects on job and life satisfaction: The role of core evaluations.Journal of Applied
Psychology. 83. pp. 17-34. Judge, T. A. Heller, D. & Mount, M. K.,[0 200200 .Five-Factor Model of Personality and job satisfaction:a
meta-analysis. Journal of Applied Psychology, 87, 3, 530-541. Kay, C., & Healy, M. (1987). Quality circles in higher education: Quality,
satisfaction, and climate. (ERIC Document Reproduction Service No. ED 283 464) Kibeom, L., Carswell J.J., & Allen, N.J. (2000). A meta-analytic
review of occupational commitment: Relations with person- and work-related variables. Journal of Applied Psychology, 85(5), 799-811. Kristof,
A.L.(1996). Person-organization fit: An integrative review of its conceptualizations, measurement, and implications. Personnel Psychology, 49,
pp.1-49. Kunin, T.0O 19550 . The construction of a new type of attitude measurement. Personnel Psychology, 8, 65-77. Kushman, J. W. (1990).
The role of teacher workplace commitment in school effectiveness: A study of urban elementary and middle schools. Unpublished Doctoral
Dissertation. The Claremont Graduate University. Lee, K., Carswell, J., & Allen, N. (2000). A meta-analytic review of occupational commitment:
Relations with person and work-related variables. Journal of Applied Psychology, 85(5), 799-811. Lester, P. E.[0 198601 .Teacher job satisfaction:A
perspective . 0 ERIC Document Reproduction Service No.ED 26614200 Lincoln, J.R., & Kalleberg, A.L. (1990). Culture, Control and
Commitment::A Study of Work Organization and Work Orientations in the United States and Japan. Cambridge: Cambridge University Press.
Locke,E.A.(1969).What is job satisfaction? Organizational Behavior and Human Performance.4.309-336. Locke,E.A.(1976).The nature and causes
of job satisfaction. In M.D.Dunnette (Ed.). Handbook of Industrial and Organizational Psychology. Chicago: Rand McNally. pp.1297-1343. Locke,
E. A., & Latham, G. P. (1984). Goal Setting: A Motivational Technique That Works. Englewood Cliffs, NJ: Prentice Hall. Maehr, M. L. (1990).
Teacher’ s commitment and job satisfaction: The role of school culture and principal leadership. Unpublished doctoral dissertation, Illinois State
University at Champaign. Martinez-Pons , M. (1990 ) . Tes t of a thre e- factor model of teacher commitment .0 ERIC Document Reproduction
Service NO.ED 32854 6.0 Martin, C.L., & Bennett, N. (1996). The role of justice judgment in explaining the relationship between job
satisfaction and organization commitment. Group and Organization Management, 21 (1), 84-104. Maslow, A. (1943). A theory of human
motivation. Psychological Review, 50, 370-396. Maslow, A. (1954). Motivation and Personality. New York: Harper and Bros. McCormick, E. J., &
Hgen,. D. R. (1980). Industrial Psychology. N.J.: Prentice Hall. McCrae,R.R.,& Costa,P.T.(1987). Validation of the five-factor model
acrossinstruments and observers. Journal of Personality and Social Psychology. 52.81-90. McCrae,R.R.,& Costa,P.T.(1991). Adding liebe and
arbeit: The full five-factor modeland wellbeing. Personality and Social Psychology Bulletin.17.227-232. McCrae,R.R.,Costa,P.T.,&
Yik,M.S.M.(1996).Universal aspects of Chinesepersonality structure.In M.H.Bond(Ed.). The Handbook of Chinese Psychology.Hong Kong: Oxford
University Press. McCrae,R.R., Zonderman,A.B., Costa,P.T.,Bond,M.H.,& Paunonen, S.V.(1996).Journal of Personality and Social Psychology.
70. 552-566. Meir, E. 1.00 199500 . Elaboration of the relation between interest congruence and satisfaction. Journal of Career Assessment. 3,
341-346. Morrow, P. C. (1983). Concept redundancy in organizational research: The case of work commitment. Academy of Management Review,
8(3), 486-500. Morrow, P. C., & J. C. McElroy, (1987), Work commitment and job satisfaction over three career stages, Journal of Vocational
Behavior, 30,pp330-346. Morrow, P. C., & J. C. McElroy (1998), Work commitment among department of transportation employees, Review of
Public Administration, 3, 96-104. Morrow, P. C., & R. E. Wirth, (1989), Work commitment among salaried professionals, Journal of VVocational
Behavior, 34, pp40-56. Mowday, R. T., Porter, L.W., & Steers, R. M. (1979). Employee Organization Linkages: The Psychology of Commitment,
Absenteeism and Turnover. New York: Academic Press. Mowday, R. L., Porter, L. W., & Steers, R. M. (1982). Employee organization Linkages:
The psychology of commitment, absenteeism,and turnover. San Diego, CA: Academic Press. Muchinsky, P.M. (2003). Psychology Applied to
Work: An Introduction to Industrial and Arganizational Psychology (7th ed.). North Carolina: Thomson Wadsworth Publishing. Mueller, C.W.,
Boyer, E.M., Price, J.L., & lverson, R.D. (1994). Employee attachment and noncoercive conditions of work: The case of dental hygienists. Work



and Occupations, 21, 179-212. Norman, W. T.00 19630 . Toward an adequate taxonomy of personality attributes:Replicated factor structure in
peer normination personality ratings. Journal of Abnormal and Social Psychology, 66, 574-583. Organ, D. W. (1988). Organizational citizenship
behavior: The good soldier syndrome. NLexington, MA: Lexington Books. Organ, D. W., & Konovsky, M.(1989). Cognitive versus affective
determinants of organizational citizenship behavior . Journal of Applied Psychology, 74, 157-164. Organ, D. W. (1990). The motivational basis of
organizational citizenship behavior. Research in Organizational Behavior, 12,43-72. Organ,D.& Lingl,A.(1995).Personality,satisfaction, and
organizational citizenship behavior.The Journal of Social Psychology. 135(3). pp.339-. Organ, D. W. (1997). Organizational citizenship behavior: It
' s construct clean-up time. Human Performance, 110(2), 85-97. Paunonen, S. V. 0 20030 . Big Five factors of personality and replicated
predications of behavior. Journal of Personality & Social Psychology,8401 20, 411-422. Pervin, L. A.0 19930 . Personality: Theorv and research.
NY: John Wiley and Sons. Pervin, L. A. & John, O. P.00 199700 . Personality: Theory and research(7th ed.).New York:John Wiley. Phares, E. J., &
Chaplin, W. F.00 19970 . Introduction to personality(4th ed.).New York:Longman. Poper,M.,& Lipshitz,R.(2000). Organizational of learning:
Mechanism, culture, and feasibility. Management Learning, 31(2), 181-196. Porter,L.W.,& Lawler,E.E.(1968).Managerial attitudes & performance.
Homewood: Dorsey Press. Porter, L. W., Crampon, W. J., & Smith, F. J. (1976). Organizational Commitment and Managerial Turnover: a
Longitudinal Study.Organization Behavior and Human Performance, 15(1), 87-98. Porter, L. W., Steer, R. M., Mowday, R. T., & Boulian, P. V.,
(1974), 174 Organizational Commitment, Job Satisfaction, and Turnover among Psychiatric Technicians, Journal of Applied Psychology, 59(5),
603-609. Price, J. L., & Mueller, C.W. (1981). A causal model of turnover for nurses. Academy of management review, 24, 543-565. Ritzer, G., &
H. M. Trice. (1969), An empirical study of Howard Becker’ s 111 side-bet theory, Social Forces, 47, 475-479. Rotter, J.00 19540 . Social learning
and clinical psychology. Englewood Cliffs, NJ:Prentice-Hall. Rotter, J.B.00 19660 . “ Generalized expectancies for internal versus externalcontrol
of reinforcement.”  Psychological Monographs, 330 100, 300-303. Robbins, S. P. (1983), Organizational Behavior, Upper SaddleRiver. NJ:
PracticeHall. Ribbins, S.P. (1992). Organizational Behavior. NJ: Prentice Hall Inc. Robbins, S. P. (1998). Organizational behavior, concept,
controversy and application (8th ed.). New Jersey: Prentice-Hall. Robbins, S. P. (2001). Organizational behavior(9th ed.). N. J. : Prentice Hall.
Robbins, S. P.(2003).Essentials of organizational behavior.N.J.:Pearson Education Inc. Rosenthal, R.0J 198401 . Meta-analytic procedures for social
research. Sage:Beverly Hills, London. Saucier. G.00 199401 . Mini-markers: A brief version of Goldberg’ s Unipolar Big-Five markers. Journal of
Personality Assessment, 6300 30 , 506-516. Seashore,S.E.,& Taber, T.D. (1975).Job satisfaction and their correlations. American Behavior &
Scientists.18.346. Shann, M. H.(1998) . Professional commitment and satisfaction among teachers in urban middle schools . The Journal of
Educational Research, 92 (2), 6 3-7 3. Staw,B.M.(1981), The escalation of commitment to a course of action, Management Review, 6,
pp577-587. Staw,B.M.,& Ro0ss,J.(1985). Stability in the midst of change: A dispositionalapproach to job attitudes. Journal of Applied
Psychology.70.469-480. Staw,B.M.,Bell,N.E., & Clausen,J.A.(1986).The dispositional approach to job attitudes: A lifetime longitudinal test.
Administrative Science Quarterly.31.56-77. Steers, R.M., & Porter, L.W. (1977). Organizational commitment, job satisfaction, and turnover
among psychiatric technicians. Journal of Applied Psychology, 59(5), 603-609. Steer, R. M., & Poter, L. W. (1979). Motivation and work behavior.
NY: McGrawHill. Steers R. M. (1988),Work and Stress Introduction to Organizational Behavior,Human Performance, 32, 160-177. Steer, R. M.,
(1991). Organizational Behavior (4th Ed.). Schmit, M. J., Kihm, J. A., & Chet, R.(2000). Development of a global measure ofpersonality. Personnel
Psychology, 53(1), 153-193. Smith,P.C.(1955).The prediction of individual differences in susceptibility to industrial monotony. Journal of
Personality and Social Psychology. 39. 322-329. Smith, P. C., Kendall, L. M. & Hullin, C. L.,00 19690 , The Measurement of Satisfaction in Work
and Retirement, Chicago, Rand Mcnally. Smith,C.A.,Organ,D.W.,& Near,J.P.(1983).Organizational citizenship behavior:It' s nature and
antecedents. Journal of Applied Psychology.68.653-663. Smith, P. C.[0 19850 . The Job Descriptive Index(Revised). Bowling Green, OH:Bowling
Green State University. Smith, P.C. 1992. In pursuit of happiness: Why study general job satisfaction? In C. J. Cranny, P. C. Smith, & E. F. Stone
(Eds.), Job Satisfaction: How People Feel about Their Jobs and How It Affects Their Performance. New York: Lexington Books. Stevens, J.M.,
Beyer, J. M.,[0 Trice, H.M.(1978).Assessing personal,role,and organizational predictors of managerial commitment.Academy of Management
Journal,21(3),380-396. Taylor, L.E. (1988). Professional commitment: The influence of the process socialization and professionalization and
selected socio-demographic factors in Canadian social work. Personnel Psychology, 41(1), 34-49. Tenopyr, MO 19930 . Construct validation needs
in vocational behavior theories. Special Issue:The theory of work adjustment. Journal of VVocational Behavior, 43, 84-89. Tokar, D. M., & Subich.
L. M.0O0 19970 . Relative contributions of congruence and personality dimensions to job satisfaction. Journal of VVocational Behavior. 50, 482-491.
Tranberg, M., Slane. S., & Ekeberg, S, E.00 19930 . The relation between interset congruence and satisfaction:A meta-analysis. Journal of
Vocational Behavior, 42, 253-264. Vanderberg, R., & Lance, C. (1992). Examining the casual order of job satisfaction and organizational
commitment. Journal of Management, 18, 153-167. Vroom, V. H.,(0 19640 , Work and Motivation, New York: John Wiley and Sons. Weiss, D. J.,
Dawis, R. V., England, G. W., & Lofquist, L. H.O 19670 . Manual for the Minnesota Satisfaction Questionnaire[] Minnesota Studies on
Vocational Rehabilitation, vol. 2200 . Minneapolis:University of Minnesota, Industrial Relations Center, Work Adjustment Project. Whyte, William
Hollingsworth.O 195600 Organization man. Wiggins, J. S., & Pincus, A. L.00 20020 . Personality structure and the structure of personality
dis-orders. In P. T. Costa, Jr., &T. A. Widiger( Eds.(0 Personality disorder and the five-factor model of personalityCl 2nd ed.OJ . Washington, DC:
American Psychological Association. Williams, L. J., & Hazer, J. T. (1986). Antecedents and concequences of satisfaction and commitment in
turnover models: A reanalysis using latent variable structural equation methods. Journal of Applied Psychological,71, 219-231. Yeager, S. J. (1981).
Dimensionality of the job descriptive index. Academy of management Journal, 24(1), 205-212.



