Jobgobboobogoo-obougboboobouoboboon
goougon

E-mail: 365852@mail.dyu.edu.tw

g
gbooobgoobooboboobooboobooooboobooboobobboboobooboobobo
gboooboobobboobooboobobooboobooboboobuooboobobooboo4bon
coOoOoo3re00DOOCO00OO0DOOOe70000OO00O0OMMDOOOO0ODOOOODOOUOODEUDOOOODOO
cooooo@uUuoooooobooOo00oDo0o@wooDOoOOoUOoDOoOUOUOOOoOOBQOOOoDOOoDOOoOODLOO
ooodeUuuoooboooobooooooboooogbooobooooobooogobobooooobooog
gooobgooobobo

goo0:0bo0bobboboooboobooobon
oo

oogno

oogd

0000000000 0bO000o0oOobDOoooOoogn i
0000000000000 000DO00D00DO00bO0Od v
dooobooobobobobooobouooboobooog v
OO00ooOo0oO00oOoOoOooDoOoOoooooooDog i
OO00oooOoO00oooo0oUooooOoOooooOoooDooon vii
OO0000O0O000OO0O00DOoOoOOoDooOoOOoDoO ix
gbooobooboobobboobooboobooool
gooobooboobobbooboobooboooos
gooobgooboboobooboobooboobon 4
gooobooboobobobooboobooboooge
gooobooboobobbooboobooboooboge
gooobooboobobooboobooboooboo 1
oo ooobo0obobo0obo0obonbooo 16

oo ooobooboboooboobobog 22

oo oboooboboboboooboobobooo 2y
oooobo0obo0obobboOobooobooboonoO 36
ooo0obo0obobobobbooboo0oboobOoonbn 36
oooobooboobobobboobooobooboooboo sy
o0 booobooboboooboobobobo 38
000000000000 00b0o0bOonbonoO 44
00o00ob00o0obOob0bOobDbooboo0oboobOoonoo 46
oo0o0ooboooooboboooobOoboboOooDgD 46
oboooboobooooobobooooobobobooogoD 52
oo ooooboooboobooboooooDogD eo

oo ooooboooooobobooooooboon ez
goooboobobooboobuooboboon e6
goooboobobooboobgooboboob e7
gbooobooboobobboobooboobonbibn o8
gooobooboobobboobo0oboobOononbn o8
goooboobobobobooboobooboooo 71
gboooooboobobooboobooboog 73
gooobooboobobbooboooboobooog 74



o000 ooboobobobooboooboobobooo oo

googn

0000000000 11110000@o1)OD0O0O0O0O0OODODOO[@COOOIOOn:
http://news.cnyes.com/Content/20110707/KDXYH6QLLR2ER.shtml [2011, July 710 Zhou, J., and Shalley, C. E. (2010)0 0 00000 O
O0@O00)pOoD0:00000000000@999D 000 000000000000000000000000O0O0O0O0O0O0O0O0
0000000 000@e) 00000 0d0d0no:0o0o0o0n 000(2007,January22)0 00—00000000000
01(1000)02-110 00019720 0 0000000000000 000000000000000000000O0OO260103-1380
ooo@eeouoooooo:0odnoo oo oooDoDdoooooooooooonoooooos
0115-1370 000003 00 0000000000000 OO0O00O00000000000000000000000O0 OO
g@oopoOoDoODOODOODOOOODOODDODODODOODOODOODOODODODOOOODODODOOODODOOOOODOO O00(2011, June 6)
OOo0OO0OOOOOOOOO@EO@3DD O0geooooooooooooooDOoooOOoOOOOOO06039-410 OO
go3ObOOO0DOO0DoO0DOOODODOODOODODODODODOODOODODODODODOOOODODODOOODODODOODOOOOOOOOOOOOO
0000400000000 —oooooooooooooog
go0oOoOoOoOoOoOoOoOoOoOOOOOO0OOO0OOOOOMOOOOOOO2009, Mayl1OOOOOO@O)@W200 OOO@@999) OO
goooOoOoOoOoOoOoOoOoOoOoOoOOOOOOOOUOOOOOOOOOOOOODOOOOOOOOOOOOOO@AYYNUOOOOO
gOo0OC0OOOoOoOoOOOoOoOOOOOOOUOOCOOUOOOOUOOOOOOOOOOO OOOOOO Abbey, A, & Dickson, J. W. (1983).
R&D work climate and innovation in semiconductors. Academy of Management Journal, 26(2), 362-368. Afuah, A. (2003). Innovation
Management: Strategies, Implementation and Profits, (2nd ed.). Oxford University Press. Al-Shammari, M. M. (1992). Organizational Climate.
Leadership 00 Organization Development Journal, 13(6), 30-32. Albrecht K., & Albrecht, S. (1987). The creative corporation. lllinois: Dow
Jones-Irwin. Amabile, T. M. (1983). The social psychology of creativity: A componential conceptualization. Journal of Personality and Social
Psychology, 45(2), 357-376. Amabile, T. M. (1988). A model of creativity and innovation in organizations. Research in Organizational Behavior,
10, 123-167. Amabile, T. M. (1997). Motivating creativity in organizations: On doing what you love and loving what you do. California
Management Review, 40(1), 39-58. Amabile, T. M., Hill, K. G., Hennessey, B. A., O Tighe, E. M. (1994). The Work Preference Inventory:
Assessing Intrinsic and Extrinsic Motivational Orientations. Journal of Personality and Social Psychology, 66(5), 950-967. Amabile, T. M., Conti,
R., Coon, H., Lazenby, J., & Herron, M. (1996). Assessing the work environment for creativity. Academy of Management Journal, 39(5),
1154-1184. Andersson, L. M., & Bateman, T. S. (1997). Cynicism in the workplace: Some causes and effect. Journal of Organizational Behavior,
18(5), 449-469. Andrews, F. M., & Withey, S. B. (1976). Social indicators of well-being. New York: Plenum. Argyle, M. (1987). The psychology of
happiness. London and New York: Routedge. Bakker, A. B., 0 Oerlemans, W. (2011). Subjective well-being in organizations. Cameron KS and
Spreitzer GM (eds) The Oxford Handbook of Positive Organizational Scholarship. New York : Oxford University Press, 178-189. Bandura, A.
(1977). Self-efficacy: Toward a unifying theory of behavioral change. Psychological Review, 84(2), 191-215. Bandura, A. (1982). Self-efficacy
mechanism in human Agency. American Psychologist, 37(2), 122-147. Bandura, A. (1986). Social foundations of thought and action: A social
cognitive theory. Englewood Cliffs, NJ: Prentice-Hall. Bandura, A. (1997). Self-efficacy: The exercise of control. New York:W. H. Freeman. Belsley,
D. A, Kuh, E. O Welsch, R. E. (1980). Regression Diagnostics. New York: Wiley. Boehm, J. K., Lyubomirsky, S., & Sheldon, K. M. (2008).
Spicing up kindness: The role of variety in the effects of practicing kindness on improvements in mood, happiness, and self-evaluations. Manuscript
in preparation. Busch, T. (1995). Gender differences in self-efficacy and attitudes toward computers. Journal of Educational Computation
Research, 12(2), 147-158. Campbell, J. J., Dunnette, M. D., Lawler, E. E., 0 Weick, K. E. (1970). Managerial Behavior, Performance and
Effectiveness. New York:McGraw-Hill. Collins, M. A., & Amabile, T. M. (1999). Motivation and creativity.In R. J. Sternberg (Ed.), Handbook of
creativity. Cambridge, UK: Cambridge University Press, 297-312. Cummings, A., & Oldham, G. R. (1997). Enhancing creativity:Managing work
contexts for the high potential employee. California Management Review, 40(1), 22-38. Davis, D. (1986). Technological innovation and
organizational change. Management Technological Innovation, San Francisco, CA:Jossey-Bass. Delcourt, M. A. B., & Kinzie, M. B. (1993).
Computer technologies in teacher education: The measurement of attitudes and self-efficacy. Journal or Research and Development in Education,
27(1), 35-41. Dessler, G. (1976). Organization amd management: a contingency approach. Enlewood Geiffs, NJ: Prentice-Hall. Diener, E. (1984).
Subjective well-being. Psychological Bulletin, 93, 542-575. Diener, E., Oishi, S., & Lucas, R. E. (2009). Oxford Handbook of Positive Psychology.
New York: Oxford University Press. Diener, E., Suh, E. M., Lucas, R. E., & Smith, H. L. (1999). Subjective well-being: Three decades of progress.
Psychological Bulletin, 125(2), 276-302. Efraty, D., Sirgy, M. J., & Claiborne, C. B. (1991). The effects of personal alienation on organizational
identification: A quality-of-work life model. Journal of Business and Psychology, 6(1), 57-78. Eisenberger, R., & Rhoades, L. (2001). Incremental
effects of reward on creativity. Journal of Personality and Social Psychology, 81(4), 728-741. Eisenberger, R., & Shanock, L. (2003). Rewards,
Intrinsic Motivation, and Creativity: A Case Study of Conceptual and Methodological Isolation. Creativity Research Journal, 15(2-3), 121-130.
Ford, C. M. (1996). A theory of individual creative action in multiple social domains. Academy of Management Review, 21(4), 1112-1142. Gaski, J.
F. (1986). Interrelations among a channel entity's power sources: Impact of the exercise of reward and coercion on expert, referent and legitimate
power sources. Journal of Marketing Research, 23(1), 62-77. Gist, M. E., & Mitchell, T. R. (1992). Self-efficacy: A theoretical analysis of its



determinants and malleability. Academy of Management Review, 17(2), 183-211. Gist, M. E., Catherine, S., O Benson, R. (1989). Effects of
Alternative Training Methods on Self-Efficacy and Performance in Computer Software Training. Journal of Applied Psychology, 74 (6), 884-891.
Gong, Y., Huang, J. C., O Farh, J. L. (2009). Employee Learning Orientation, Transformational Leadership, And Employee Creativity: The
Mediating Role of Employee Creative Self-Efficacy. Academy of Management Journal, 52(4), 765-778. Greenhaus, J. H., Bedian, A. G., &
Mossholder, K. W. (1987). Work experiences, job performances, and feelings of personal and family well-being. Journal of VVocational Behavior,
31(2), 200-215. Guilford, J. P. (1950). Creativity. American Psychologist, 5, 444-454. Hair, J. F., Anderson, R. E., Tatham, R. L., & Black, W. C.
(1998). Multivariate data analysis. Prentice-Hall, Inc, New Jersey. Halpin, A. W., & Croft, D. B. (1966). The organizational climate of schools. In A.
W. Halpin(Eds.). Theory and research in administration, NY: The Macmillan Company, 106-151. Hirt, E. R., Levine, G. M., McDonald, H. E., &
Melton, R. J. (1997). The Role of Mood in Quantitative and Qualitative Aspects of Performance: Single or Multiple Mechanisms? Journal of
Experimental Social Psychology, 33, 602-629. James, L. R., James, L. A., & Ashe, D. K. (1990). The meaning of organizations: The role of
cognition and values. In B. Schneider (Ed.), Organizational climate and culture. San Francisco: Jossey-Bass. Kaiser, H. F. (1974). Little jiffy, Mark
1V. Educational and Psychological Measurement, 34(1), 111-117. Kanji, G. K., & Chopra, P. K. (2009). Psychosocial system for work well-being:
On measuring work stress by causal pathway. Total Quality Management and Business Excellence, 20(5), 563-580. Kerlinger, F. N.(1986).
Foundations of Behavioral Research. Holt, Rinehart and Winston, Inc., New York. Latham, G. P., Winters, D. C. & Locke, E. A. (1994). Cognitive
and motivational effects of participation: a mediator study, Journal of Organizational Behavior, 15(1), 49-63. Layard, R. (2006). Happiness: Lessons
from a new science. New York: Penguin. Lewin, K. (1951). Field theory in social science. New York: Harper & Bros. Co. Litwin, G. H., & Stringer,
R. A. (1968). Motivation and organizational climate, Division of Research, Graduate School of Business Administration, Boston: Harvard
University. Lu, L. (2006). Cultural fit: Individual and societal discrepancies in values, beliefs and SWB. The Journal of Social Psychology, 146(2),
203-221. Madjar, N., Oldham, G., & Pratt, M. G. (2002). There's no place like home? The contributions of work and nonwork creativity support to
employees' creative performance. Academy of Management Journal, 45(4), 757-767. March, J., & Simon, H. (1958). Organizations. New York:
Wiley. Maslow, A. H. (1968). Toward a Psychology of Being. Princeton: Van Nostrand. Mumford, M. D., & Gustafson, S. (1988). Creativity
syndrome: Integration, application, and innovation. Psychological Bulletin, 103(1), 27-43. Mumford, M. D., O Simonton, D. K. (1997). Creativity
in the Workplace: People, Problems, and Structures. Journal of Creative Behavior, 31(1), 1-6. Nunnally, J. C., & Bernstein, 1. (1994). Psychometric
theory (3rd ed.). New York: McGraw-Hill. Oldham, G. R., & Cummings, A. (1996). Employee creativity: Personal and contextual factors at work.
Academy of Management Journal, 39(3), 607-634. Ouweneel, E., Blanc, P. M., Schaufeli, W. B., O Wijhe, C. I. (2012). Good morning, good day:
A diary study on positive emotions, hope, and work engagement. Human Relations, 65(9), 1129-1154. Parker, C. P., Baltes, B. B., & Christiansen,
N. D. (1997). Support for affirmative action, just perceptions, and work Attitudes: A study of gender and racial-ethnic group differences. Journal of
Applied Psychology, 82(3), 376-389. Podsakoff, P. M., Mackenzie, S. B., Lee, J. Y., & Podsakoff, N. P. (2003). Common method biases in
behavioral research: A critical review of the literature and recommended remedies. Journal of Applied Psychology, 88(5), 879-903. Porter, M. E.
(1990). The competitive advantage of nations. Harvard Business Review, 68(1), 73-79. Rasulzada, F., & Dackert, 1. (2009). Organizational creativity
and innovation in relation to psychological well-being and organizational factors. Creativity Research Journal, 21(2-3), 191-198. Redmond, M. R.,
Mumford, M. D., & Richard, T. (1993). Putting creativity to work: Effects of leader behavior on subordinate creativity. Organizational Behavior
and Human Decision Processes, 55(1), 120-151. Rhodes, M. (1961). An Analysis of Creativity, In S. G. Isaksen(ed.). Frontiers of Creativity
Research, Bearly Limited, New York. Riggs, M. L., Warka, J., Babasa, B., Betancourt, R., & Hooker, S. (1994). Development and validation of
self-efficacy and outcome expectancy scales for job-related applications. Educational and Psychological Measurement, 54(3), 793-802. Sarvimi, A.,
& Stenbock-Hult, B. (2000). Quality of life in old age described as a sense of well-being meaning and value. Journal of Advanced Nursing, 32(4),
1025-1033. Schein, E. H. (1985). Organizational culture and leadership: A dynamic view. San Francisco, CA: Jossey-Bass. Schneider, B. (1990).
The climate for service: an application of the climate construct. In B.Schneider (Ed.). Organizational climate and culture. San Francisco, CA:
Jossey-Bass, 383-412. Schulte, P., & Vainio, H. (2010). Well-being at work-overview and perspective. Scand J Work Environ Health, 36(5),
422-429. Schunk, D. H. (1984). Self-Efficacy Perspective on Achievement Behavior. Educational Psychology, 19(1), 48-58. Scott, S. G., & Bruce, R.
A. (1994). Determinants of innovative behavior: A path model of individual innovation in the workplace. Academy of Management Journal, 37(3),
580-607. Shalley, C. E. (1995). Effects of coation, expected evaluation, and goal setting on creativity and productivity. Academy of Management
Journal, 38(2), 483-503. Shalley, C. E., & Oldham, G. R. (1997). Competition and creative performance: Effects of competitor presence and
visibility. Creativity Research Journal, 10(4), 337-345. Shalley, C. E., & Gilson, L. L. (2004). What leaders need to know: A review of social and
contextual factors that can foster or hinder creativity. Leadership Quarterly, 15(1), 33-53. Shalley, C. E., Gilson, L. L., & Blum, T. C. (2000).
Matching Creativity Requirements and the Work Environment: Effects on Satisfaction and Intentions to Leave. Academy of Management Journal,
43(2), 215-223. Shalley, C. E., Zhou, J., & Oldham, G. R. (2004). The effects of personal and contextual characteristics on creativity: Where should
we go from there? Journal of Management, 30(6), 933-958. Shrout, P. E., and Bolger, N. (2002). Mediation in Experimental and Nonexperimental
Studies: New Procedures and Recommendations. Psychological Methods, 7(4), 422-445. Simonton, D. K. (1975). Sociocultural context of
individual creativity: A Tran historical time series analysis. Journal of Personality and Social Psychology, 32, 1119-1132. Sobel, M. E. (1982).
Asymptotic confidence intervals for indirect effects in structural equation models. Sociological methodology, San Francisco: Jossey-Bass. Sopow, E.
(2006). The impact of culture and climate on change programs. Strategic Communication Management, 10(6), 14-17. Starko, A. J. (1995).
Creativity in the classroom. White Plains, N.Y.: Longman Publishers. Staw, B. M. (1984). Organizational behavior: A review and reformulation of



the field's outcome variables. In M. R. Rosenzweig & L. W. Porter [Eds.), Annual review of psychology, vol. 35: 627-666. Palo Alto,CA: Annual
Reviews. Sternberg, R. J. (1988). A Three-Facet Model of Creativity. In R. J. Sternberg(Ed), The Nature of Creativity. New York: McGraw-Hlill.
Sternberg, R. J., & Lubart, T. I. (1995). Defying the crowd: cultivationg creativity in a culture of conformity. New York:Free Press. Stone, M. J., &
Kozma, A. (1985). Structural relationships among happiness scales: A second order factorial study. Social Indictors Research, 17(1), 19-28.
Svyantek, D. J., & Bott, J. P. (2004). Organizational culture and organizational climate measures: an integrative review. In J. C. Thomas (Ed.),
Comprehensive handbook of psychological assessment: Industrial and organizational assessment, 4, Hoboken, NJ: Wiley, 507-524. Taguri, R., O
Litwin, G. H. (1968). Organizational Climate: Explorations of Concept. Boston: Graduate School of Business Administration, Harvard University.
Taris, T. W., & Schreurs, P. J. G. (2009). Well-being and organizational performance: An organizational-level test of the happy-productive worker
hypothesis. Work and Stress, 23(2), 120-136. Tierney, P., & Farmer, S. M. (2002). Creative self-efficacy: Its potential antecedents and 23
relationship to creative performance. Academy of Management Journal, 45(6), 1137-1148. Tierney, P., Farmer, S. M., & Graen, G. B. (1999). An
examination of leadship and employee creativity: The relevance of traits and relationships. Personnel Psychology, 52(3), 591-620. Torrance, E. P.
(1974). The torance test of creative thinking:administration and scoring guyde. Lexington, MA: Personnel Press. Van de Ven, A. (1986). Central
problems in the management of innovation. Management Science, 32(2), 590-607. Van Gundy, A. (1987). Organizational creativity and
innovation. In S. G. Isaksen (Ed.), Frontiers of creativity research: Buffalo, NY: Bearly, 358-379. Warr, P. B. (1987). Work, unemployment, and
mental health. Oxford: Oxford University Press. Wilson, W. (1967). Correlates of avowed happiness. Psychological Bulletin, 47(2), 203-231.
Woodman, R. W., Sawyer, J. E., & Griffin, R. W. (1993). Toward a theory of organizational creativity. Academy of Management Review, 18(2),
293-321. Woolfolk, A. E., & Hoy, W. K. (1990). Prospective teacher sense of efficacy and beliefs about control. Journal of Educational Psychology,
82(1), 81-91. Wright, T. A., O Cropanzano, R. (2004). The role of psychological well-being in job performance: a fresh look at an age-old quest.
Organizational Dynamics, 33(4), 338-351. Zhou, J., & George, J. M. (2001). When job dissatisfaction leads to creativity: Encouraging the
expression of voice. Academy of Management Journal, 44(4), 682-692.



