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ABSTRACT

Unemployment having been a common concern of the various societies in Taiwan indicates the presence of the human resources far

from being adequately used in the economic systems. To the latest statistic reports of Taiwan’s Comptroller Division, the

unemployment population breaks historic record, reading circa 680,000, in August 2009, and the same remains as high as 500,000

despite a slight decrease as of August 2012. Taiwan sees an unemployment rate circa 3% before 2000 but it is not the case during the

years following 2000; in fact Taiwan sees a rapid increase from then on and first sees a breaking record at 5 percent, further evens

sees a higher rate well above 6 percents during the period between July and September 2009; in fact the unemployment rate in terms

of monthly statistics has almost remained well over 4 percents persistently as of the end of 2011. Factors and causes for the rise of

unemployment rate fall into many categories, such as economical factor, the downturn of global economic circumstances,

introduction of foreign labor, and even affection from political factors. Taiwan sees steady booming growth of foreign labor for years

since 1989, the first enactment of foreign labor importation, and sees the peak value reading 440,382 persons by the end of 2010;

and obviously the importation of the foreign labor rubs away from the domestic labor the employment opportunities inevitably, and

leads to drastic major impacts to the domestic employment market in Taiwan. In reply to the situation, this study aims to explore the

issues and concerns between Importation of Foreign Labor and Unemployment Rate, taking the statistical data between 1997 and

2011 officially published by Taiwan’s Comptroller Division and Labor Council as samples, including the average monthly quantity

of foreign labor importation in the last years and the average monthly unemployment rate （covering the respect rate to the

educational level）. And then the study comes to the conclusions as the follows by performing stringent research procedures

including Descriptive Statistics, Pearson and Spearman Bivariate Correlations Analysis, and Simple Linear Regression Analysis, etc.

1. The Total Unemployment Rate is proportional to the Foreign Labor Importation Quantity and the value falls in significant

impact （1% below the significant level）, indicating the larger the foreign labor importation quality is the higher the

unemployment rate becomes. 2. In terms of education level of the members of the domestic labor, except for those who with junior

high and lower level and those with junior college level background, Unemployment Rate is proportional to Foreign Labor

Importation Quantity but proves, on evidence base, to be insignificant in impact, the results demonstrate that the Unemployment

Rate is proportional to Foreign Labor Importation Quantity and the value falls in significant impact （1% below the significant level

）, indicating the larger the foreign labor importation quality the higher the unemployment rate. On the basis of the findings, this

study supports a proposal to the government agencies for them to locate the optimal balance between the merits and demerits of

foreign labor importation in terms of the nature and the economic benefit, and especially to conduct more stringent review and

assessment in the upcoming policy decision on tightening or relaxing the foreign labor importation. At the same time for the

upcoming research in this domain, this study suggests that for obtaining more thorough and accurate resultant data and impact

amplitude, addition of data of more intrinsic and comprehensive factors such as gender, age groups, and occupation categories to the

research target items is recommended, in the hope of offering solid references for the related authorities and agencies during making

decision in the policy of foreign labor importation.
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