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ABSTRACT

In any case the competitive environment, enhance their job performance is the most important, so performance is not, but for the

organizational behavior of the important issues, the organization of competition and performance of employees is also closely related

to employee work performance, is not it a direct impact on organizations Affect the competitiveness of its profit growth. Group

competition on the job performance of employees to be positive or negative effect, should be subject to different contexts result of the

influence to do further research remains to be clarified. Therefore, the reason for the attention of the study, the organization of

competition on the job performance of employees are, the main research questions this study and motivation.In this research, the

interference of innovation, the future members discussed how innovation capability through an impact on job performance and level

of role ambiguity and organizational self-respect as the study of the control variables into the analysis. Questionnaires have been

completed n March, 2010, a total of 330 valid questionnaires were issued. Results were as follows: 1.Group competition impact on

job performance. 2.Group competition and the relationship between job performance and innovation capability will not be affected

by the interference. 3.Role ambiguity and Organization based self-esteem as control variables, the innovation capacity will not affect

the group competition relationship with job performance.
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