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ABSTRACT

The purposes of this study were to investigate how the organizational　playfulness and organizational climate influenced new

employees’ socialization.Questionnaires were applied to 350 new employees with variety of occupations from all over Taiwan, and

there were 246 questionnaires returned. Results were as follows:The organizational playfulness had positive effect on new employees

’ socialization. The organizational climate had positive effect on new employees’ socialization. The organizational climate would

not strengthen the positive effect on new employees’ socialization. The results showed that the organizational playfulness and the

organizational climate were important to new employees’ socialization. According to the results, suggestions were made for

practical situations and further study.
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