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ABSTRACT

This study aims to explore the impacts of Teacher Professional Evaluation on teachers’ working stress and self-efficacy in

Changhua elementary school. The study was conducted among the homeroom teachers in Changhua elementary schools by means

of questionnaire survey, with total 450 effective samples were collected. The collected data was analyzed by statistical methods,

including descriptive statistics, t-Test, one-way ANOVA, Pearson Product-Moment correlation analysis and multiple stepwise

regression analysis. Based on the analyzed results, the followings were concluded: 1. The acceptance of Teacher Professional

Evaluation in Changhua elementary school is at the higher-medium level, in which the evaluation methods shows the highest scores,

whereas the perception on evaluation criteria shows the lowest. 2. The working stress of teachers in Changhua elementary school

shows lower-level of negative correlation, in which the administrative support shows the highest scores and the workload shows the

lowest. 3. The self-efficacy of teachers in Changhua elementary school is at the higher-medium degree, in which the classroom

climate scores the highest, whereas the teaching skill scores the lowest. 4. It shows a significant lower extent of negative correlation

between Teacher Professional Evaluation and working stress. 5. There is a significant extent of positive correlation between Teacher

Professional Evaluation and Self-Efficacy. 6. Teacher Professional Evaluation can also help to predict teacher self-efficacy effectively.

Based on the above conclusions, several suggestions were proposed to the educational authorities, administrative departments and

elementary school teachers for future reference
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