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ABSTRACT
The purpose of this study is to explore the influence of coach’ s leadership style and leadership behavior on the team performance
of the elementary school baseball team players. The sample was made up of the national elementary school baseball team players of
100 academic years. Based on questionnaires survey, we have distributed 585 copies in total. Of them, we have got 523 valid copies
back. The percentage of retrieve validation is 89.4%. After data analysis, this study concluded that: 1.The players have quite high
feelings of coach’ s leader ship style and leadership behaviors, and also have high feelings of team performance. 2.Among the
players’ cognizance of coach’ s leadership style, showed the highest in “ mission advocacy” , but lowest in “ auxiliary care” .
3.Among the players’ cognizance of coach’ s leadership behaviors, showed the highest in “ training behaviors” , but the lowest in
“ democratic behaviors” . 4.Among the different grade players’ cognizance of coach’ s leadership behaviors, there were
significant on “ reward behaviors” , Among the different grade players’ cognizance of team performance, there were significant
on*“ the satisfaction of the coach on the team” . 5.Among the different training time players’ cognizance of coach’ s leadership
style, there were significant on “ mission advocacy” .Among the different training time players’ cognizance of coach’ s leadership
behaviors, there were significant on “ training behaviors” and “ reward behaviors” . Among the different training time players’
cognizance of team performance, there were significant on “ team results” and “ the satisfaction of the coach on the team” . 6.All
dimensions of the players’ cognizance of coach’ s leadership style and coach’ s leadership behaviors could effectively predict the
team performance.
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