The Impact of Accountants’ CPA Firms Experiences on Job Performance : 0 0O O O 0O O O
Oo0D00o0Oo0o

goougon

E-mail: 359816@mail.dyu.edu.tw

ABSTRACT
The study focus on the relationship between the Accountants’ CPA Firms experiences and job performance and uses core
competence and knowledge sharing as mediators. The participants are 300 incumbent accountants in Taiwan. Excluding the invalid
guestionnaire, 213 are valid, which makes the effective response rate 71%. The result shows that the Accountants’ CPA Firms
experiences have positive relations on job performance, core competence and knowledge sharing. Between Accountants’ CPA
Firm experiences and job performance both have mediating effect core competence and knowledge sharing. According to the result,
the study brings some follow-up suggestions.
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