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ABSTRACT
Elementary schools bear the brunt of the changing structure in low-birth-rate population and face with the challenges in the
sustainable development of schools. The performance of high organizational commitment in school administrative affairs further
becomes the key to the quality of school organizational performance and directly im-pacts the competitive advantage of schools. The
study aims to discuss the relationship between job rotation and organizational commitment. The citation of direct literature and logic
reasoning suggest a further clarification on the relationship between the two is necessary. A questionnaire survey was adopted for the
study, where elementary school teachers with administrative affairs fill out the questionnaires. A total of 460 question-naires were
issued. A total of 439 questionnaires were recovered with deduction of 35 invalid questionnaires. The total number of valid
questionnaires was 404 and the effec-tive recovery rate was 88%. The study results showed that job rotation has positive impact on
organizational commitment and the three dimensions, namely organizational identification, motiva-tional incentives and tendency to
retain the job. In terms of moderating effect, self-regulated learning of teachers with administrative affairs has moderating effect on
job rotation and organizational identification. But the self-regulated learning of teachers with administrative affairs have insignificant
moderating effect on job rotation and the overall organizational commitment and the two dimensions, hamely motivational
incen-tives and tendency to retain the job.
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