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ABSTRACT

Procurement referred to China's government procurement law, refers to the works-made, the property bought by, customize, lease

and service of the appointment or employment, and government agencies, public schools, public utilities (known as government

agencies) for procurement, according to government procurement law provides that the provisions of this Act who has not, before

application of other laws, the Government Procurement Act, and the third were given expressly. "Government Procurement Law" is

set by the government in recent years one of the important code, procurement staff work is necessary to follow the main

specification. Therefore, the work of procurement staff will certainly have impact on the level of pro-fessional procurement personnel

which should have the ability to effectively achieve goals and improve their quality of procurement? The implementation of the

Government Procurement Law, the public sector procurement staff have an impact? Worth exploring. This study aimed to explore

the public sector procurement of professional ability, to do management procurement execution of the current status of procurement

staff on the government procurement law regulate the procurement operations of the cognitive situ-ation, and practical work on

related issues, to advise public sector implementation of business reference. To sum up the contents of motivation for the competent

procurement, procurement of professional procurement personnel must have the ability and character, in order to effectively

promote the government procurement system. To researchers service unit of the competent authority for the study of the subject,

and to explore the use of literature, questionnaires and other methods to collect data and study the background of procurement staff

and procurement of the status and relevance of professional competence, and to explore whether there are positive effects for the

re-levant public sector procurement and procurement staff to promote the professional growth of self-reference, view to the research

findings conclusions and recommenda-tions.
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