A study of the relationship between Job design and job satisfaction of elementary school
volunteers in Taoyuan area : [J

goougou,bgd

E-mail: 354790@mail.dyu.edu.tw

ABSTRACT
This study used a sample consisting of elementary school volunteers in Taoyuan Area to investigate the relationship between job
design and job satisfaction. The aims of this study were to understand the personal backgrounds of school volunteers and their
correlation with the evaluation of job design and job satisfaction and to further provide feasible improvement measures and
suggestions to the school. A questionnaire survey was conducted to collect research data, which were later analyzed using descriptive
statistics analysis, factor analysis, reliability and validity analysis, correlation analysis, independent sample t-test and one-way
ANOVA analysis. The study found that school volunteers of the background variables, gender, age, marital status, education level,
religion, school size, length of service and weekly service hours, with the evaluation of job design by volunteers are significantly
different; the other gender, age, marital status, educational level, school size on job satisfaction are significantly different, and
religion, years of service and weekly hours on job satis-faction was no significant difference; there is a significant and positive
correlation be-tween the evaluation of job design and job satisfaction by school volunteers. Finally, proposed that elementary schools
had to recruit volunteers, should be concerned about job design of school volunteers, expand the involvement of community
volunteers, improve job satisfaction of volunteers; elected the excellent senior volunteer for the cadres in order to rally volunteer
team of solidarity; building human resources database to make full use of manpower.
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