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ABSTRACT
This study examined the relationship among work-family conflict, job involvement and job performance relationship in high-tech
industry. The aims of this study were to understand the current status of the work-family conflict and to explore whether work-family
conflict affect the relationship between job involvement and job performance. O In the data collection part, the population was the
high-tech companies from the TOP 1000 manufactures company in Taiwan which were published by Commonwealth Magazine,
2011. Present study used the sampling questionnaires, and the number of valid questionnaires returned was 403. The data from
questionnaires were analyzed through descriptive statistics, factor analysis, reliability and validity analysis, correlation analysis,
independent sample t-test, one-way ANOVA and regression analysis. [1 The study found that job involvement has a positive
influence on job performance; work-family conflict has a partial positive influence on job performance; work-family conflict has a
partial positive influence on job involvement and job performance. Finally, according to the above conclusion, related suggestions
were proposed for high-tech industry and future researchers.
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