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ABSTRACT
Literature indicates that the teacher’ s stress is a teacher, in the face of teaching,arouses negative emotion or reaction due to the
potential impact of situational factors or requirements. This stress will lead to individual physical and psychological
depression,tension, anxiety and associated behaviors. Some studies pointed out that the following factors, work values and
professional commitments, might be included in the factors which lead to teacher’ s stress. But we still need to conduct further
systematic comparisons and considerations. This study aims to clarify the relationship among variables. Teacher’ swork values are
defined as independent variables, while the dependent variable is the teacher’ s work stress. Besides, professional commitment is
considered to be the intervening variable. Through data analysis, this study hopes to provide theoretical background and discover
suggestions and improvement in the educational field. In this study, 410 questionnaires were issued to Taoyuan Elementary School
qualified teachers and 400 were collected. Among them, 398 questionnaires were valid. The percentage of the validation was 97.1%.
Empirical results declares that, first, teachers’ work values have a negative impact on work stress. Second, teachers’ work values
have a very significant positive impact on professional commitment. Third, the professional commitment of teachers has a signifiv
cant negative impact on work pressure. Fourth, the professional commitment has non-intervening effect between work values and
work stress. In this study, the findings, theoretical and practical implications were discussed and the research limitations and
suggestions were pointed out for future research.
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