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ABSTRACT

This hope, " The research of the correlation among volunteers’ activity involvement, job satisfaction and self-actualization：A case

study of Tzu Chi volunteers in Taichung City", to explore the Tzu Chi volunteers to serve the people behind the value and

significance.

First collection to complete the questionnaire using SPSS18 formal statistical software

for data processing and statistical analysis, statistical software, followed by AMOS7 the various dimensions of the questionnaire for

confirmatory factor analysis to verify the scale of the internal structure of goodness of fit, including the main assessment observed

variables and latent variables of the reliability, validity and significance level estimated parameters, the final structural model path of

study. Findings are as follows:

1.Tzu Chi volunteers’ “activity involvement” has a positive impact on”job satisfaction”.

2. Tzu Chi volunteers’ “job satisfaction” has a positive impact on “self-actualization”.

3. Tzu Chi volunteers’ “activity involvement” no positive effect on “self-actualization”.

According to the results of this study confirmed that Tzu Chi volunteers involved in activities not directly for self-actualization and

positive impact. But to achieve “job satisfaction”, you can “self-realized”.
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