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ABSTRACT

The purpose of this study is to find out the determinants of Taiwanese expatriates’ role conflict in Mainland China, and the

influence of role conflict on job performance and turnover intention. By questionnaire survey, the total number of useful samples is

125. We apply the regression analysis to make sure our results. The empirical results reveal four finding:

1. Mentoring functions and work autonomy has significantly negative impact on intrasender role conflict and person-role conflict.

2. Role clarity has significantly negative impact on intrasender role conflict, and positive impact on person-role conflict.

3. Intrasender role conflict has significantly negative impact on job performance; intersender role conflict has positive impact on

expatriate’specific performance.

4. Expatriate’s role conflict has positive impact on turnover intention.
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