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ABSTRACT

The background and issues of this research is to discuss whether the relationship between EMBA students personality traits and job

satisfaction under the promotion of life-long learning will appear to have conspicuous discrepancies because of the transition of social

environment, and the alternating pattern between work and study. At the same time, due to the interference of work stress, whether

it will also cause different result between EMBA student’s personality traits and job satisfaction. Empirical results, obtained the

following conclusions:

1. The EMBA students with extraversion personality traits have the significant positive influence to intrinsic job satisfaction. That is

to say, the higher the degree of extraversion, the higher intrinsic job satisfaction.

2. The EMBA students with agreeableness personality traits have the positive correlation to extrinsic job satisfaction, no significant

effect.

3. The EMBA students with openness personality traits have the significant positive influence to intrinsic job satisfaction. That is to

say, the higher the degree of openness, the higher intrinsic job satisfaction.

4. The EMBA students with conscientiousness personality traits have the significant positive influence to overall job satisfaction. That

is to say, the higher the degree of conscientiousness, the higher overall job satisfaction.

5. The EMBA students with neuroticism personality traits have the significant negative influence to overall job satisfaction. That is to

say, the higher the degree of neuroticism, the lower overall job satisfaction.

6. The interference of work stress upon personality traits and job satisfaction.

(a)the greater work stress, will lead EMBA students with agreeableness personality traits to reduce the level of intrinsic and overall job

satisfaction.

(b)the greater work stress, will lead EMBA students with conscientiousness personality traits to reduce the level of intrinsic, extrinsic

and overall job satisfaction.
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