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ABSTRACT

The purpose of this study is to explore the impact of Work-Family conflict on job involvement and job satisfaction. A survey was

conducted using a sample from elemen-tary school teachers in Taoyuan County. 400 questionnaires were handed out and 396 were

returned of which 10 invalid responses were taken out to give a total of 386 valid questionnaires. The effective recycle rate of the

questionnaire was 96.5%. Piersen and Regression analysis were used to study the correlation between the varying factors. The

conclusions from the study are as follows: (1) job involvement has a positive effect on job satisfaction, which means higher level of job

involvement will result in a higher level of job satisfaction. (2)Work-Family conflict will have a moderate effect on job in-volvement

and an extrinsic satisfaction. Finally, suggestions on educational administra-tion agencies, schools and future related study are

proposed based on the results of this research.
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