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ABSTRACT

The purpose of this study was to investigate the relationship among job pressure, salary satisfaction and turnover intention of

hairdressers in Taiwan. Survey was employed in this study. The participants were 368 hairdressers from Taichung and Changhua in

Taiwan. The descriptive statistics, K. Pearson product-moment correlation, stepwise regression and hierarchical regression were

utilized in this study. The results showed that the job pressure was a potential predictor toward turnover intention. The salary

satisfaction was a negative affect toward hairdressers so as to be able to predict effectively toward turnover intention. The salary

satisfaction was ensured as an intervening variable between job pressure and turnover intention. The findings of this study can be

useful in the workplace of hairdressers.
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