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ABSTRACT

This study focused on the discussion of differences between anticipated and actual benefit in group dynamics activity, and examined

the differences of increased benefit with participants in different type under the control of company and activity. Research subjects

were companies groups participated in Group Dynamics Activity at Global Project Adventure Education & Training Center, and

Sun Moon Lake Youth Activity Center. Total 230 well-defined and structural questionnaires were distributed, 230 copies were

returned, and 225 valid questionnaires were collected, and SPSS 12.0 was applied for statistic analysis. The main findings were

concluded as followings: 1. The highest anticipated benefit in group dynamics activity was interpersonal social, and the second was

challenge learning, the third was identifying with organizational values; and the highest actual benefit was interpersonal social, and

the second was identifying with organizational values, the third was challenge learning. 2. Participants with different status of age,

education, income, year seniority, managing position had significant differences in anticipated benefit. 3. Participants with different

status of gender, age, income, marriage, year seniority, organization types had significant differences in actual benefit. 4. Participants

had significant differences in benefit for group dynamics activity in different type of company. 5. Participants had significant

differences in benefit for group dynamics activity in different type of activity. 6. Participants had significant differences in all of

benefit for group dynamics activity,and increased the general benefit for group dynamics activity.
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