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ABSTRACT

The political has a lot of researches, but it is not enough about the political behavior in accountants. Our case study ‘s purpose is

trying to make up it. The methodology of this thesis in utilized interview and questionnaire with accountants, and we got 173

questionnaires from Deloitte, HLB International (Candor Taiwan CPAs) and Taipei Certified Public Bookkeeper association. The

our research found that relation of the political behavior with Independence、Expertise、Power and Promotion .According to the

result of our research, we explain the relation variability to discuss the relation of the political behavior with Independence

、Expertise、Power and Promotion .
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