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ABSTRACT

In recent years, because the technology developed highly and the compete with the whole world highly, cause the whole

environment to complicate more and more, the competition with each organization of every enterprise is more and more fierce too,

but many decisions of human resources management are all concerned with potential impact of the political behavior .There are

Overseas is numerous researches about of Organization Political Behavior overseas, however, relevant research are not much;

Another because of the researcher are loyal to domestic organize using the concept of west build is loyal to Oorganization concept or

a form are already developed good meter, make researcher are very difficult to make great break-through at studying topic, and it

makes loyal to organize only depend on topic attached to other organizational behaviors , it will as loyal organizing as change

result.The purpose of this research comprehend the relationship between the loyalty and Organization Political Behavior influence,

and conducts the empirical study because of the related literature's collection and using the quantification way, compares under the

organization loyalty influence, Organization members in the population statistic variable,the work connection degree are on different

situation, why the difference which the Organization Political Behavior institute possibly produces. Discuss the research is the way by

designs the questionnaire, Analyzes the actual situation with the related document, the acquisition of information is by the full-time

employment of the public and private enterprise as the object.This Our research found that, the fewer firms on worker's loyalty

results more organizing political behavior. In order to gain more resources , workers with more organizing political behavior will

shows three aspects, which are “mastering activities for achievements”, ”control resources, grasping authority &shirk

responsibility” and ”collusion & indirect aid”, also bring up with follow-up research and suggestions on management application.
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