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ABSTRACT

The purposes of this study are to study the criterias of the integral score of employment of surplus teacher and to establish more

appropriate weights in criterias of the integral score of employment of surplus teacher . The method of analytic hierarchy process

（AHP） is used in the study, which starts with the literature survey and analysis and then identify the criterias of the integral score

of employment of surplus teacher into three dimensions,and then, establish the AHP hierarchical structure ; second , to assess the

importance of these criterias through the expert questionnaire from the views of school administrators and teachers. And then,

calculate the weights of each criteria in order to analysis and compare the similarities and differences between the views of the school

administrators and teachers; and by integrating the views of the school administrators and teachers to construct a more rational,

more equitable integral score of employment of surplus teacher. Conclusions were as follows:1.The school administrators assess the

professional dimension as the most important factor ; and teachers assess the basic dimension as the most important factor.2.In

overall weight sorting, two factors are the same between the views of the school administrators and teachers.3.To integrate the views

of the school administrators and teachers, the professional dimension is the most important.
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