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ABSTRACT

The knowledge and the living standard have been improved for the recent years, people require higher quality for work life;

moreover, the issue of the quality for work life is more significant. The Higher satisfaction with work life leads the lower profes-sional

burnout, better service attitude, and stronger loyalty; thus, it takes an important role in the working attitude and the organization

behavior. In the traditional aspect, male and female workers belong to different sex occupa-tional segregation; however, consequent

on the industry re-structure and the social de-velopment, sex distinction is no longer the main motive for occupational segregation;

instead of professional ability and quality. Male can choose the profession, which was used to be suitable for female, contrast. It

called male/female non-traditional profession for those cases. The study focuses on the effects for traditional and non-traditional

profession within the quality of work life. The definition of traditional profession for male is police officer, for female is teacher. The

specimen of this study is police officers and teachers. This study is to give some guidelines for effects on self-efficacy within the quality

of work live. According to documents the age, the seniority, and the education may af-fect the quality of work live; those factors

indeed make difference in the quality of work life in this study; furthermore, this study takes the age, the seniority, and the education

as control variables, the traditional and non-traditional professions as interfere variables. After the statistics analysis, the higher

self-efficacy comes with better quality of work life. It is no direct interference with traditional and non-traditional professions between

self-efficacy and quality of work life.
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