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ABSTRACT

This study was to investigate the lived experiences of civil servants from the perspective of career development. The study was to

explore civil servants’ life-long learning experiences within the context of their life world. Through the approach of hermeneuitics

phenomenology,the study intended to obtain an in-depth understanding of career development of civil servants. The study

interviewed nine local civil servants in Yunlin County and utilized thematic analysis method to interpret the meanings of their

life-long learning experiences. The interviews were recorded and transcribed into texts. This study interpreted and analyzed

participants’ experiences based on the texts and reached five themes. They are: (1) being persistent despite heavy work load; (2) the

body good leads a pious life in the gate; (3)learning by doing and learning leads to growth; (4) not compelling the promotion; (5)

opening another door for career development. Based upon study results, several recommendations were suggested for civil servants

as well as government agencies.
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