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ABSTRACT
Since European United economic established, foreign enterprices are diffcult to be-come a menber of such kind aera economic.
Among all kind aera economist, European United is one of the most favorable for foreign investors. Take the Taiwanese industry as
an example; there is a long history of the operation in Europe, however, whose econ-omy goes from planned economy to market
economy, it is a big challenge for these en-terprises to reform its commercial circulation. The research findings show: First, in
European United, the Organizational culture of Taiwanese industry has a significantly positive impact on Managerial Performance.
Second, in European United, Organizational culture of Taiwanese industry has a significantly positive impact on Style of
Management. Third, in European United, Style of Management of Taiwanese industry has a sig-nificantly inpositive impact on
Managerial Performance. Finally, the academic and practical suggestions are made as a reference for opera-tions in this industry
according to the results and findings of this research.
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