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ABSTRACT
Work mativation refers to the extrinsic factors that influence the work attitude and organizational behavior of employees. The
influence of work motivation on job involvement has been previously studied, but not that on the job effort. In addition, the
influences of work motivation on job effort and job involvement in different category of jobs have never been studied in the past.
This study investigates the influences of work motivation on job effort and job involvement while, considering job
attributes,categorizes the sample data to primary school teacher and police with respective analysis. There are 346 samples in the
sample space, of which 201 samples are for primary school teacher and 145 samples are for police. The analysis reveals (1) both
intrinsic and extrinsic work motivation has obvious influence upon job involvement and job effort, (2) the influences of extrinsic work
motivation on the job effort are specific to job category.
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