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ABSTRACT
his thesis aims to explore the influence of transformational leadership to job burnout. In addition, this research discuss the
interference influence about locus of control. There were 530 questionnaires overall released, and 319 effective among those 520
retrieved. The results indicate that transformational leadership do exert a negative influence up on job burnout. As for the
interference of job burnout with locus of control , only internal control have had a striking effect. Moreover, only when the locus of
control trend internal control the job burnout reduce.
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