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ABSTRACT
This research is aimed at investigating the relationships among participant motivation, self-esteem, and satisfaction of voluntary
service. The object of this study is volunteers of vocational high school students of Chung-hua county. The questionnaire is the main
method for this study. The questionnaires were filled out and then 322 valid copies were studied. Data from the valid questionnaires
were analyzed with the statistical software spss12.0 and through several technigues such as descriptive analysis, mean value, factor
analysis, reliability analysis, Pearson of correlation, and regression analysis. The main findings of this research are as follows:
1.Interpersonal motivation, and self-development motivation are the main participating motivations.2. After voluntary service,
vocational high school students have high self-esteem.3. The social need satisfaction rates the highest scale of the satisfaction of
voluntary service.4. Among the participant motivations, self-development motivation has significantly positive influences on
self-esteem.5. The self-esteem of participant motivations has significantly positive influences on every dimension of
satisfaction.6.Among the participant motivations, self-esteem works as a mediator of self-development motivation, interpersonal
motivation, social responsibility motivation, interpersonal respondence, and self-accomplishment of satisfaction. 7. Self-esteem also
works as a mediator of self-development motivation, social responsibility motivation, and organizational atmosphere of satisfaction.
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