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ABSTRACT

The purpose of this study is to investigate the relationship among job rotation of school staffs, organizational climate and

organization commitment. This study takes private universities in middle Taiwan as research objects. The sample was made of 306

questionnaires and the valid questionnaires returned are 298. Hierarchical regres-sion analysis was used as an approach to analyze

the data. The result indicates that the job rotation of school staffs has a positive impact on organization commitment. Besides, when

school staffs perceive organizational climate as negative, job rotation will increase the staffs’ organization commitment. The study

also provides suggestions to the man-agement of student affairs, management practices and future researches, and hopefully it will be

also beneficial to people in charge of human resources in schools and other or-ganizations.
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