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ABSTRACT

This study takes vocational high schools in Chang-hua County as example, exploring the relationship between school organizational

culture and teacher perception on teacher professional development evaluation. Through this study, it is hoped that via

understanding organizational culture of vocational high schools, the relationship between organizational culture and teacher

perception on rofessional development evaluation can be analyzed. Meanwhile, whether ackground difference of teachers affects the

evaluation is examined. The results demonstrate:1) Organizational culture of vocational high schools in Chang-hua County belongs

to “supportive pattern.” It hows that vocational high school teachers are relationship-oriented. There are high level of support and

reliability in communication of people；2) Different backgrounds in gender, age, education level, received teacher education, year of

service, teaching service, whether having part-time administration job and experience of participating teacher professional

development evaluation affect perception of evaluation；3)Vocational high schools in Chang-hua Countywith various ackgrounds

such as age, education level, received teacher education, year of service, teacher department, whether having part-time

administration job and experience of participating teacher professional development evaluation affect perception of evaluation are

observed；4) School organizational culture of vocational high schools in Chang-hua County belongs to “supportive pattern.” It is

found that perception of vocational high school teacher in supportive school rganizational culture is higher.
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