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ABSTRACT
The purpose of this study was to investigate introduction of life education into enterprise and its effects on employees. This study also
explored the effects of personal attributes on employees’ learning of life education, life attitude, and workplace spiri-tuality as well
as the relationship among them. This study used C Company as an example to investigate the relationship of learning of life
education, life attitude, and workplace spirituality among its employees who participated in * 2009 C Company Life Education
Consensus Camp” . Data were collected using interview and survey methods. The researcher first interviewed directors of the
human resource department of C Company to get hold of “ the company’ s ideas of introducing life education and activities
designed for the year” . During design of the questionnaire, the researcher also discussed with them to modify the questionnaire
items. The finalized questionnaire was administered to directors and employees participating in the two-day consensus camp after
close of the camp. From the collected responses, the following conclusions were obtained. First, the employees of the case company
realized “ what is fundamental and importance in life” and had their most fruitful gains in life through the consensus camp. It
could be inferred that these employees have good and positive learning of life education, life attitude, and workplace spirituality.
Second, among the employees’ personal attributes, position, se-niority in the happy reading club, and count of participation in
consensus camps would positively affect their life attitude and workplace spirituality. Employees with seniority in the happy reading
club showed significantly better life attitude and workplace spiri-tuality than those who never participated in the club; all of the
employees with seniority in the happy reading club were either directors or managers. It could be inferred that “ the happy reading
club mechanism” has positive effects on learning of life education, life attitude, and workplace spirituality. This study suggested that
the happy reading club could be more extensively promoted or members of this club could serve as the catalyst in their interpersonal
interactions in activities and work to help enhance em-ployees’ life attitude and workplace spirituality. Third, learning of life
education in the consensus camp could significantly influence employees’ life attitude and workplace spirituality. The theme,
method, and design of life education activities were found to be more influential to some sub-dimensions of life attitude and
workplace spirituality. Therefore, during introduction of life education, enterprises could measure learners’ learning conditions and
also use life attitude and workplace spirituality as criteria for measuring long-term effectiveness of life education. Finally, this study
found that a sig-nificant correlation exists between life attitude and workplace spirituality and all sub-dimensions of life attitude are
more significantly related to “ inner life” of workplace spirituality. Hence, this study concluded that “ one’ s life attitude” affects
one’ s*“ individual development of workplace spirituality” .
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