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ABSTRACT

The purposes of this research were to examine the causal relationship for coach leadership behavior on team cohesion and further

investigate the mediating effect of trust in leadership on this direct relationship, and to analyze the differences of varied demographic

variables on the above three items. Finally, some suggestions for promoting tee ball were identified and discussed. A survey research

was conducted using a sample of 97 elementary schools participating in county cup of tee ball game in Changhua in 2009. Data was

collected from 699 elementary school sixth-grade tee ball players, including 444 boys and 255 girls. Factor analysis, descriptive

statistics, indepen-dent-samples t test, one-way ANOVA and hierarchical regression analysis was used to test the hypotheses. The

results were as follows: (1)The order of coach leadership behavior: training in-struction, positive discipline behavior, and autocratic

behavior. (2)Male was significant higher than female for autocratic behavior and individual attractions to the group. (3)Starters were

significant higher than benches for trust in emotion and individual at-tractions to the group. (4)Training days and final round have a

significant influence on perceived coach leadership behavior, trust in leadership and team cohesion. (5)Trust in leadership has

mediating effects on coach leadership behavior and team cohesion.
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