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ABSTRACT

The purpose of this study was to explore the relationship between internal auditor’s intergroup cooperation within the organization

staff and internal audit objectivity. And extended to explore the relationship of trust and locus of control interferes with

inter-organization cooperation and internal audit objectivity. By internal auditor’s anonymous surveys in Taiwan. There are the

300 surveys distributed, 262 were returned, consisting of 236 valid samples. The response rate is 78.6%.Research finds indicated

that: 1、Inter-organization positively correlates to internal audit objectivity. 2、Trust does not demonstrate a moderating effect on

Inter-organization and internal audit objectivity. 3、Locus of control does not demonstrate a moderating effect on

Inter-organization and internal audit objectivity.
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