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ABSTRACT
The research tries to achieve the purposes below: to understand the relationship between the occupational prestige and the
professional development of present Taiwan school teachers; to investigate current positions of forty careers, the factors that affect
the attitude of respondents toward the occupational prestige, and the status quo of teachers’ occupational prestige indexes; to
explore the differences within different background variables of respondents in teachers’ occupational prestige and professional
development; to find out the relationship between teachers’ occupational prestige and professional development; to analyze the
prediction of educational training, teaching belief, social contribution and work ethic for teachers’ professional development. In
this study, 380 elementary and junior high school teachers and parents were surveyed by given Personal Information Questionnaire,
Forty Careers Ranking Questionnaire, Teachers’ Occupational Prestige Questionnaire, Teachers’ Professional Development
Questionnaire, The Questionnaire of Occupational Prestige cause factors, Teachers’ Occupational Prestige Indexes Questionnaire.
The statistical methods used for data analysis were Descriptive Statistics, t-test, one-way ANOVA, Pearson’ s correlation, multiple
regression. The main findings of the research were as follows: 1. Among the factors that affect the attitude of respondents toward the
occupational prestige, professional level is the main factor. 2. Among forty careers, the occupational status of elementary and junior
high school teachers is quite high. 3. Respondents with different background variables have different attitude toward teachers’
occupational prestige and professional development. 4. Among teachers’ occupational prestige indexes, teachers’ status is an
important index. 5. Teachers’ occupational prestige and professional development are positively related. 6. Teachers’
occupational prestige can effectively predict professional development. According to the analysis of the reference and the conclusions
of the research, recommendations on teachers, educational administrative authorities, and further researchers are submitted.
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