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ABSTRACT
This research, on domestic insurance, intermediary industry of the house, car merchandising business, general merchandise retail
business, selling directly to households industry, in order to study to turning towards, and then canvass the individual roie’ s
pressure and change one for its cause, probe into the relation of its impacton a languid one of work. And then regarding relation
quality as the interference changes one while probing into it to role’ s pressure and working languidly, whether also have a
interference result. The research concerns quality and becomes roie’ s pressure and languid interference parameter of working in
test in such a manner that the interference comes back. way of doing things this for make a deal, take advantage of item first the
intersection of role and pressure and the intersection of relation and quality, put person who come back into, examine, if it shows
promptly the interference result exists to hand in and ride one apparently. Study the real example result: (1)Role’ s pressure languid
to the work show forward influence; (2) Because *  role’ spressure’ and‘ the relation with superior’ hand in and ride a result
apparently, and A R2=0.020, Show one this hand in, ride item to explain force contributory while being whole way, so provable
interference effect exists, but because beat value is straight, shows it when the relation with superior is the better, the greater role’ s
pressure languid influence to work will be, the interference direction supposed with this research will not conform; (3) In* the
relation with colleague’ and work to role’ s pressure languidly, it is apparent forward that the ones that can receive * role’ s
pressure’ and‘ the relation with colleague’ hand in and ride an impact on a languid one of job, interfere with representative
exist result, but it interfere with by direction it for as with at the time of not the less fine relation having of colleague, its role’ s
pressure languid influence to work is greater, do not conform with the false direction of this research.
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